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President’s Introduction 
 
It gives all of us at ACMin great joy to thank and praise Almighty God for the amazing things that 

He has done in and through our college this past year! The purpose of the Comprehensive 
Assessment Plan (CAP) report is to gather data about ACMin’s effectiveness, analyze those data, 

and set our strategic priorities as a result of those data and much prayer. By reflecting on our 
progress, we are better able to build on our strengths and consider how to best capitalize on 

opportunities for continued growth. The data presented within were analyzed by the ACMin 

Leadership Staff and by the ACMin Board of Trustees to inform the ACMin Strategic & Financial 
Plan.  As always, we seek the Lord for direction in all things, because without faith, it is impossible 

to please God! 
 

During the 2019-20 academic year, we thank God for giving us the spiritual, financial, and mental 

strength needed to continue to press forward in the life of our College. God accomplished great 
personal transformation in our students, conference attendees, and Prayer Ministry recipients, by 

working through our Board, faculty, staff, and instructors. Our greatest accomplishment was being 
awarded full accreditation status by the Transnational Association of Christian Colleges & Schools. 

 
The 2019-20 CAP Report describes the Kingdom fruit produced in and through the Athens College 

of Ministry. The fruits belong to the Lord and are the result of His hand. We invite you to join us 

with many prayers of thanksgiving and praise for His marvelous goodness to us all.  
 

For His glory- 

 
Marcia Wilbur, Ph.D. 

President, Athens College of Ministry  
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Part I — Foundational Statements 
 
Mission Statement 
To be a biblically-grounded, Holy Spirit-empowered, accredited Christian college that prepares 

men and women who will teach, reach, lead, and minister to others out of their identity in 

Christ through relational, hands-on training for life and leadership in the church, in the 
marketplace, and across the globe. 

 
Core Values 

• Biblical knowledge  

• The power of prayer  

• Worship in Spirit and the truth 

• Christ-like love and service 

• Relevant, experiential learning  

• Unity in the body of Christ  

• Ministry is the call of EVERY believer 

 
Motto 
“Equipping heads and hearts to serve as Christ’s hands and feet.” 

 
Purpose Statement 
ACMin is an interdenominational Christian college seeking to equip faithful men and women for 

ministry and Christian leadership by: 

• teaching spiritual truths; 

• imparting biblical knowledge; 

• providing practical ministry opportunities through degree and non-degree programs; 

• ensuring a Christ-centered approach that seeks to build character within a community of 
believers; and 

• tailoring coursework to support each student’s calling. 

 

ACMin programs are designed and integrated with building students’ relationships at the core—
relationships with God, with the school community, and within the context of Christian servant 

leadership opportunities. 

 
Christian Philosophy of Education 
The Goal of Kingdom-focused teaching is to develop students who will live and minister out 
of their identity in Christ as evidenced by transformed values, actions and capabilities 

including:  

•  An effectual understanding of who God is; 

• an effective understanding, interpretation and application of biblical Truth; 

•  a redeemed mindset, life focus, and Christian worldview; 

• an abiding personal relationship with Jesus through the indwelling of His Holy Spirit; 

• joyful, obedient surrender to the will of the Heavenly Father and His Word; 

• an understanding and effective use of their power and authority as believers; and 

• the ability to disciple others into Christ-likeness within community. 
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Educational Goals 
Upon completion of their respective academic programs, ACMin students will: 

1. Demonstrate strong evidence of a growing personal relationship with Christ through 

prayer, biblical studies, and worship;  
2. Demonstrate an appropriate depth of biblical knowledge and understanding necessary for 

fulfilling their ministry role as well the ability to continue to grow in biblical knowledge 
and understanding; 

3. Clearly articulate their biblical worldview and demonstrate an ability to critically engage 

non-biblical worldviews. 
4. Clearly articulate their personal call to ministry and demonstrate an understanding of 

how to apply the unique talents and spiritual gifts they possess in order to be successful 
in their calling; 

5. Possess the specialized knowledge related to their degree program area and demonstrate 
the ability to apply that knowledge for effective ministry to people; 

6. Exhibit strong, effective servant leadership skills appropriate for their chosen area of 

ministry; and 
7. Exhibit: a) a desire to serve others, b) Godly humility, c) the ability to rely on God rather 

than self for ministry success; and d) a healthy understanding and application of self-care 
in order to avoid burnout. 

 
Program Objectives 

 
Undergraduate Certificate in Christian Ministry 
1. To equip men and women with an abiding surrendered personal relationship with the Lord. 

2. To equip men and women with the biblical knowledge, understanding and interpretation skills 
necessary to represent Christ well in their circles of influence.  

3. To equip men and women to effectively integrate evangelism and discipleship into any career 
area.  

4. To equip men and women for effective, biblically-grounded, Holy Spirit-empowered, servant 

leadership in the church, in the marketplace, and across the globe. 

 
Associate of Arts in Christian Ministry 
1. 1. To equip men and women with an abiding surrendered personal relationship with the Lord. 

2. To equip men and women with the biblical knowledge, understanding and interpretation skills 

necessary to represent Christ well in their circles of influence.  
3. To equip students to analytically and critically engage and communicate with the world 

around them using a biblical worldview.   
4. To equip men and women to effectively integrate evangelism and discipleship into any career 

area. 
5. To equip men and women for effective, biblically-grounded, Holy Spirit-empowered, servant 

leadership in the church, in the marketplace, and across the globe. 

 
Bachelor of Arts in Christian Ministry  
1. 1. To equip men and women with an abiding surrendered personal relationship with the Lord. 

2. To equip men and women with the biblical knowledge, understanding and interpretation skills 
necessary to represent Christ well in their circles of influence.  

3. To equip students to analytically and critically engage and communicate with the world 
around them using a biblical worldview.   

4. To equip men and women to effectively integrate evangelism and discipleship into ministry 

and to equip others to do the same. 
5. To equip men and women for effective, biblically-grounded, Holy Spirit-empowered, servant  
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leadership in the church, in the marketplace, and across the globe. 

6.   To equip men and women for ordination in some denominations.  

 
Master of Arts in Christian Ministry 
1. To equip men and women with an abiding surrendered personal relationship with the Lord and 

the ability to evaluate and effectively implement lifelong personal Christian growth strategies.  

2. To develop men and women who effectively interpret biblical texts and evaluate theological 
positions for the purpose of representing Christ well in their circles of influence.  

3. To equip students to analytically and critically engage and communicate with the world 

around them using a biblical worldview.        
4. To develop men and women who create effective pathways for evangelism and discipleship 

and equip others to do the same. 
5. To develop men and women who demonstrate biblically-grounded, Holy Spirit-empowered, 

servant leadership in the church, in the marketplace, and across the globe. 

6. To equip men and women for ordination in some denominations.  

 
Belief Statement 
 
The Bible 
The Bible consists of the sixty-six canonical books of the Old and New Testaments and was 

written by individuals divinely and uniquely inspired by the Holy Spirit as God’s self-revelation to 
humanity. Since Jesus Christ is the ultimate focus of divine revelation, all Scripture ultimately 

serves as a testimony to Christ. In the original manuscripts, the Bible is free from error of any 

sort, and it serves as our supreme authority in all matters of faith and practice. John 5:39; 1 
Timothy 5:18; 2 Timothy 3:15–17; Hebrews 1:1–2; 4:12; 1 Peter 1:25; 2 Peter 1:19–21; 3:15–
16. 
 
Concerning God 
There is one and only one living and true God. He is infinite, personal, omnipotent, omnipresent, 
and an omniscient Spirit. He is the Creator and Sustainer of all things. God is holy and perfect in 

all His attributes. To Him we owe the highest love, reverence, and obedience. The eternal God 
reveals Himself to us as Father, Son and Holy Spirit, with distinct personal attributes, but without 

division of nature, essence, or being. Deuteronomy 6:4–5; Mark 12:28–31; Matthew 3:16–17; 
28:19; John 14:6–17; 1 Corinthians 8:6; Ephesians 4:4–6. 

 
God, The Father 
God as Father and the Creator of all things reigns with providential care over His universe, His 
creatures, and the flow of human history according to the purposes of His grace. He is all 

powerful, all loving, and all wise. God is Father in truth, and those who put faith in His Son, Jesus 
Christ, are adopted into the family as sons and daughters. Matthew 3:16–17; 6:9, 25–26; John 
16:23–28; Romans 8:14–17; Galatians 1:3–4; 4:6–7; Ephesians 1:3, 17–23. 
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God, The Son 
Jesus Christ is the eternal Son of God the Father, and the exact imprint of His being, fully God 

who was present at the creation of the universe. In His incarnation as Jesus, He was conceived 
of the Holy Spirit and born of the virgin Mary. Jesus perfectly revealed and obeyed the will of God 

the Father. He announced and initiated God’s Kingdom upon the Earth, took upon Himself the 

demands and necessities of human nature, and identified Himself completely with humanity, yet 
was without sin. He honored the divine law by His personal obedience. And by His death on the 

cross, He made provision for the redemption of people from sin. He was raised from the dead 
with a glorified body and appeared to His disciples as the person who was with them before His 

crucifixion. He ascended into heaven and is now exalted at the right hand of God in power and 

where He is the One Mediator, partaking of the nature of God and of humanity, and in whose 
Person is effected the reconciliation between God and His creation. His Spirit now dwells in all 

believers as the living and ever-present Lord. He will return in power and glory to judge the 
world and to consummate God’s Kingdom. Matthew 1:18–23; 28:18; Luke 24:1–8; John 1:1–4; 
5:26–27; Acts 1:11; 2 Corinthians 5:19–21; Philippians 2:6–11; Colossians 1:15–20; Hebrews 
1:2–4; 4:14–15; 7:23–28; 1 John 2:1–2; Revelation 19:11–13; 1 Thessalonians 4:16–17; 2 
Timothy 1:14; 1 John 3:24; Ephesians 1:20–23. 

 
God, The Holy Spirit 
The Holy Spirit is the eternal Spirit of God, fully God who was present at the creation of the 

universe. He is the divine author of all Scripture, and through revelation He enables people to 
understand truth. He exalts Christ. He convicts of sin, of righteousness, and of judgment. He calls 

people to the Savior and effects regeneration. He cultivates Christian character, comforts 
believers, and bestows the spiritual gifts by which they serve God through His church. He seals 

the believer until the day of the final redemption. His indwelling presence in each Christian is the 

assurance of God to bring the believer into the fullness of the stature of Christ. He enlightens and 
empowers the believer and the church in worship, evangelism, and service. John 4:24; 14:6–13; 
Acts 1:2, 8; 2:17–18; 5:32; Romans 8:14–15, 26; 1 Corinthians 2:10–15; James 2:26; Galatians 
4:6; 5:25; Ephesians 1:13–14; 4:6; Hebrews 12:9; 1 John 3:24. 
 
Humanity 
God created humans, male and female, in His own image to rule on His behalf. The first humans, 

Adam and Eve, were originally free from sin, but they disobeyed God, and the consequence of 

their disobedience was death. As a result, all humans are fallen creatures, born alienated from 
God, with a sinful nature. All have sinned and are in need of salvation from sin and death. 

Humans are incapable of effecting reconciliation on their own merit and thus are wholly 
dependent on the grace of God. Those who put their faith in Jesus are adopted into the family of 

God, have their sins forgiven, receive the Holy Spirit, are made a new creation, are restored to 
ruling with Christ in His Kingdom, and will receive a glorified body at the resurrection. Genesis 
chapters 1–3; Romans 1:18–32; 3:23–28; 4:16; 5:8–12; 8:14–17; 11:6; 1 Corinthians 15:20–28, 
50–55; 2 Corinthians 5:17; Ephesians 2:4–10; Revelation 2:26–27; 22:5. 
 
The Spiritual Battle 
A cosmic battle exists between the Kingdom of God and the kingdom of darkness. The war is not 
of flesh and blood but against the spiritual forces of Satan, principalities, powers, and rulers of 

this world. On account of Jesus’s defeat of the works of the devil, Christians war from a 
standpoint of victory, which was initiated by Jesus’s death and resurrection but will not be 

completed until Jesus returns in power. Those who are in Christ participate in the expansion of 

the Kingdom of God that results in the diminishment of the kingdom of darkness, which will 
ultimately be destroyed when Christ returns. Isaiah 14:10–17; Ezekiel 28:11–19; Matthew 12:25–
29; 25:41; 28:18–20; John 12:31; 16:11; 2 Corinthians 10:3-6; Ephesians 6:10–20; Colossians 
2:15; 2 Peter 2:4; Jude 6; Revelation 12:7–9; 20:10. 
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Salvation 
God took the initiative to restore the relationship between Himself and humanity through the life, 

death, resurrection, and ascension of His Son, Jesus Christ. Salvation is the redemption and 
restoration of the whole person and is offered freely to all who place their full trust in Jesus 

Christ alone as Lord and Savior, who by His own blood obtained eternal redemption for the 

believer. Christians are saved by grace through faith in Christ alone and not by their own works. 
As new creations, believers become transformed to Christ-likeness through the agency of the 

Holy Spirit. Romans 3:24; 5:18; 8:20–25; 10:9–10; John 3:16; 14:6; Colossians 1:20–22; 
Ephesians 2:1–10; Philippians 2:8; Isaiah 53:5. 
 
The Transformed Christian Life 
The supreme purpose of all believers is to be whole-hearted, risk-taking lovers of God, who 

glorify Him in and with our lives. Our conduct should be blameless before the world; we should 

be faithful stewards of the possessions, abilities, and spiritual gifts God entrusted to us, and we 
should intentionally and continually seek the full measure of maturity in Jesus Christ through our 

active participation in the spiritual disciplines of prayer, fasting, study, worship, service, 
evangelism, and fellowship with other Christ-followers. An abiding one-ness with the Father 

through Christ and empowered by the Spirit is our ultimate goal in this life. Through our 
relationship with Jesus, the power of God’s Holy Spirit living in us, and our God-given authority in 

Christ over all the power of the enemy, we are able to participate in the divine nature, living as 

Jesus lived in this world, accomplishing even greater things than the Lord, and advancing His 
kingdom on Earth for His glory. In joyful obedience to the Great Commission, we demonstrate 

the Good News with both words and actions through the power of the Holy Spirit. Matthew 10:8; 
28:18–19; Luke 10:19; John 14:12, 20; 15:10; Acts 1:8; 1 Corinthians 10:31; Colossians 2:6, 9–
10; 3:1–10; 1 Timothy 6:6–12; 1 Peter 1:14–16; Ephesians 1:18–21; 2:5–6; 4:1–3, 11–14; 5:1–
5; Philippians 2:14–16; 2 Peter 1:3–8; 1 John 4:17; Galatians 2:20. 

 
The Church 
Jesus is the founder of the church, his bride, for whom he died. Jesus commissioned it to 
advance God’s Kingdom and to overcome the forces of darkness. The church is the bride for 

whom Jesus died and will return to claim. The global church is the body of Christ, of which he is 
the head. The local church is composed of regenerated believers voluntarily united together for 

the purpose of evangelism, of equipping each other through discipleship for service to Christ, of 

tending to one another’s needs, and for the worship of God. Matthew 16:18–19; 1 Corinthians 
12:12–27; Ephesians 4:4–16; Hebrews 10:25; 1 Peter 2:9–10; Acts 2:42; 16:5; 20:28; Revelation 
19:7. 
 
Baptism & The Lord’s Supper 
Jesus instituted Christian Baptism through the use of water as a sign of the covenant to be 
identified with His death, burial and resurrection in the name of the Father, Son, and Holy Spirit. 

Jesus also commanded that we participate in the Lord’s Supper in remembrance of His body 
broken and blood shed on the cross, which is poured out for the forgiveness of sins. The Lord’s 

Supper is a sign of the new covenant and anticipates the consummation of God’s Kingdom when 

Jesus returns. Matthew 3:11; 26:26–30; 28:19; Mark 14:22–26; Luke 22:14–20; Acts 2:38; 
10:47–48; 19:1–7; Romans 6:3–11; 1 Corinthians 11:23–26; Galatians 3:27; Colossians 2:11–13; 
Ephesians 4:5; 1 Peter 3:21–22. 
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Last Things 
God, in His own time and in His own way, will bring the world as it currently exists to its 

appropriate end, and will create a new heaven and a new earth. According to His promise, Jesus 
Christ will return personally and visibly in glory to the earth, Satan will ultimately be destroyed, 

the dead will be raised, Christ will judge all people in righteousness, and all creation will bow 

before Him. The unrighteous will be consigned to everlasting punishment and eternal separation 
from God. The righteous from every tribe, tongue, and nation, in their resurrected and glorified 

bodies, will receive their inheritance to rule and reign with God over creation for all eternity. 
Genesis 1:28; Isaiah 65:17; 66:22; Matthew 24–25; Romans 8:18–22; Philippians 2:9–11; 2 
Thessalonians 1:7–10; 1 Timothy 6:13–16; Hebrews 9:27–28; 2 Peter 3:7; 1 John 2:28; 3:2; 
Jude 14–15; Revelation 1:18; 3:11; 7:9; 21:1–22:13. 
 
*Students having strong opinions on doctrines that have historically been controversial (i.e., have 
caused division in the church) need to be sure that they can “agree to disagree.” 

 

Expectations for Christian Conduct  
 
As believers in Christ and leaders in our respective circles of influence, at the Athens College of 

Ministry, we seek to hold each other accountable in community as Christian role models who live 

according to the standards God established in His Holy Word. We purpose to agree with God’s 
definition of sin and recognize that God hates sin because He loves us. We also realize that only 

by the power of Christ living in us and by gaining strength from other believers are we able to 
overcome our personal desires to sin.  

 
As Christians, we express our love to God through our obedience to His direction. And we 

acknowledge that the conditions of our thoughts and hearts have a direct influence on the type 

of fruit that others will see in our lives. As members of the ACMin community, we wish to support 
each other through areas of personal struggle and weakness and to ask God daily to search our 

hearts and show us any unclean areas so that genuine repentance will become our first reaction 
whenever the Lord convicts us of sin. Keeping our lives free from sin is the utmost way to ensure 

that the enemy does not gain a foothold in our lives.  

 
God hates ALL sin because it keeps us separated from Him. Sin is sin, period. Below are biblical 

examples of what God calls sin. The more familiar you are with God’s Word, the better you will 
understand all the ways that humankind sins against our Holy God. God’s Word gives us His 

standard for Christian Conduct.  

 
Examples of sin according to God’s Word:  

• Lying, deceitfulness (Lev. 19:11; Prov. 12:22; John 8:44) 

• Cheating, stealing, taking advantage of others (Lev. 25:17; Ex. 20:15; 1 Thess. 4:6) 

• Failure to honor our parents and others (Ex. 20:12; Col. 3:20; Luke 6:31) 

• Complaining, grumbling, and arguing (Phil. 2:14; 1 Peter 4:9; Eph. 4:29)  

• All forms of sexual intimacy outside the boundaries of marriage between one man and 

one woman (Gen. 2:4; Ex. 20:14; Heb. 13:4; 1 Cor. 6:9) 

• Drunkenness, gluttony, not taking proper care of your physical body—the temple of the 

Holy Spirit (Col. 3:5; Gal. 5:19–21; 1 Tim. 3:8; 1 Peter 4:3–4) 

• All forms of impropriety (1 Thess. 5:21–22) 

• Being judgmental (Matt. 7:1–5; Rom. 2:1–3; James 4:11–12) 

• Murder, hatred, sowing hatred (Ex. 20:13; 1 John 3:15; Matt. 5:21–22) 

• Unforgiveness, grudges, bitterness, and anger toward other individuals or groups (Col. 

3:13; Eph. 4:13; Matt. 6:14–15) 
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• Gossiping, back-biting (Ex. 20:16; 1 Peter 2:1; Prov. 17:4)  

• Fear, worry, doubt, unbelief (James 1:6; Matt. 6:25; Phil. 4:6–7) 

• Laziness (Prov. 18:9; 2 Thess. 3:10; Eph. 5:16) 

• Greed, envy, pride (1 John 2:16; Ps. 10:3; 1 Tim. 6:10) 

• Not sharing the Gospel (Luke 12:8–9; Matt. 5:11–12) 

…..and more 
 

Examples of Christ-like Conduct: 

• Only conduct yourselves in a manner worthy of the gospel of Christ . . . stand firm in one 
spirit, with one mind striving together for the faith of the gospel. (Philippians 1:27). 

• Always treat others as you would like them to treat you (Matthew 7:12). 

• Do nothing out of rivalry or vanity; but, in humility, regard each other as better than 

yourselves (Philippians 2:3). 

• Love the LORD your God with all your heart, with all your soul, and with all your 
understanding and with all your strength (Mark 12:29). 

• Love your neighbor as yourself. There is no greater commandment than these (Mark 

12:30).   

•  And this is my prayer; that your love may overflow in fullness of knowledge and depth 

of discernment, so that you will be able to determine what is best. . .(Philippians 1:9). 

• Do all things without murmuring and disputing (Philippians 2:14). 

• Rejoice in the LORD always, again I say rejoice! (Philippians 4:4) 
 

If this conduct is followed, Then God’s peace which passes all understanding will keep your 
hearts and minds stayed on Him.  (Philippians 4:7) 

 

When the Son sets you free, you are free indeed! (John 8:36) 

The blood of Christ cleanses us from ALL sin. (1 John 1:7) 

 

Analysis: The ACMin Leadership Staff completed an annual review of the Belief Statement during 

regular staff meetings in spring 2019. Those modifications were presented to the Board of 

Trustees and the ACMin Academic Dean Committee in July 2019 for their review and comment.  

No changes were made in ACMin’s core beliefs. Wording modifications were proposed in an effort 
to clarify the Belief Statement and strengthen direct correlations to the Scriptures. During the 

course of ACMin’s Self-Study in fall 2019, slight changes were made to the mission statement to 
amplify the institution’s unique placement within Christian higher education. One of the Board 

members was creating a pitch deck to help market and advertise for the school, and he did not 
think that the mission statement accurately reflected the uniqueness of the School. The changes 

were proposed by the Board member in consultation with the President, modified by the 

leadership staff, and finally approved by the Board. The changes are listed below: 

 

Original 

To equip men and women for life and ministry with a biblically-
centered spiritual and personal foundation so that they might glorify 

God by passionately fulfilling the great commission of Jesus Christ 

through worldwide service. 

Revision 

To be an interdenominational, word-rooted, Spirit-empowered 

Christian college that equips Christian leaders to live and minister out 
of their identity in Christ by providing relational, hands-on ministry 

preparation. 

Recommendations 

To be an interdenominational, biblically-centered, Spirit empowered 
Christian college that prepares men and women who will, teach, 

reach, lead, and minister out of their identity in Christ by providing 

relational, hands-on training for service in the church, marketplace, 
and across the globe. 
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Final  

To be a biblically-grounded, Holy Spirit-empowered, accredited 
Christian college that prepares men and women who will teach, reach, 

lead, and minister to others out of their identity in Christ through 

relational, hands-on training for life and leadership in the church, in 
the marketplace, and across the globe. 

 

 

 

During the TRACS Staff Visit in fall 2019, it was recommended that we improve upon our 

graduate-level program objectives to ensure that graduate students are engaging in higher order 
critical thinking skills. Per that recommendation, the Faculty met to draft the revised objectives 

for the Master of Arts in Christian Ministry. The revised objectives were approved by the Board in 
November 2019. Further, one of the recommendations made by the TRACS visiting team was to 

establish clearly defined and measurable student learning outcomes. The ACMin Leadership Staff 

re-examined the existing Program Objectives at all levels during regular staff meetings in January 
and February 2020. Two determinations were made: (1) It was noted that the Program 

Objectives did not currently address the mastery of course content that may not have biblical or 
Christian studies as a key focus (e.g., general electives, leadership, education, etc.). For that 

purpose, Program Objective #3 was created to ensure that students produce evidence that they 

are applying a biblical worldview analysis of the content presented in other subject areas. The 
addition of this objective provides the faculty with a benchmark for measuring student’s 

accomplishment of technical course content at the Program Objective level. (2) The language of 
the Program Objective related to servant leadership was adjusted slightly in order to bring it into 

closer alignment with the institution’s Mission Statement. The relevant changes to the program 
objectives are listed in parallel below: 

 

Previous Current 
Associate & Bachelor of Arts in Christian Ministry 

4. To equip men and women for effective, 
biblically-based, Spirit-led servant leadership 

as an assistant in church and/or para-church 
ministry. 

 

3. To equip students to analytically and 
critically engage and communicate 

with the world around them using a 
biblical worldview.   

5. To equip men and women for 

effective, biblically-grounded, Holy 
Spirit-empowered, servant leadership 

in the church, in the marketplace, and 
across the globe. 

Master of Arts in Christian Ministry 
1. To equip men and women with an abiding 
surrendered personal relationship with the 

Lord. 

2. To equip men and women with the biblical 
knowledge, understanding and interpretation 

skills necessary to represent Christ well in 
their circles of influence.  

3. To equip men and women to effectively 

integrate evangelism and discipleship 
principles into ministry and to equip others to 

do the same. 
4. To equip men and women for effective, 

biblically-based, Spirit-led, servant leadership 

1. To equip men and women with an abiding 
surrendered personal relationship with the 

Lord and the ability to evaluate and 

effectively implement lifelong personal 
Christian growth strategies.  

2. To develop men and women who 
effectively interpret biblical texts and 

evaluate theological positions for the 

purpose of representing Christ well in their 
circles of influence.  

3. To equip students to analytically and 
critically engage and communicate with 

the world around them using a biblical 
worldview.        
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in Christian Ministry as well as Christian 
education, missions, or other similar settings.  

 

4. To develop men and women who create 
effective pathways for evangelism and 

discipleship and equip others to do the 

same. 
5. To develop men and women who 

demonstrate biblically-grounded, Holy 
Spirit-empowered, servant leadership in 

the church, in the marketplace, and across 
the globe. 

 

 
In June, the leadership staff reviewed the ACMin Purpose Statement to ensure alignment with 

the Educational Goals and Program Objectives. One of the statements was revised to incorporate 

the new Biblical Worldview Objective, and another statement was added to include the Servant 
Leadership category. The changes below were approved by the Board on June 23, 2020.  

 

Previous Current 

ensuring a Christ-centered approach that 

seeks to build character within a community 

of believers;  

ensuring a Christ-centered, biblical worldview 

that seeks to build character within a 

community of believers; 
n/a Developing servants who lead others under 

Christ’s authority in biblically-based ways 
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Part II — Leadership 
 
Board of Trustees 
 

The 2019–20 Board of Trustees was comprised of the following 10 members. (Dates of term 

rotations are noted in parenthesis.) The full Board met six times. Three Board Committees 
(Personnel & Academic Affairs, Marketing, and Fund Development) also met six times.  

 
Mr. Tim Bryant, Radio Broadcasting, Cox Media (June 2021) 

Mr. Blake Giles (Chair), Retired Reporter (June 2022) 

Mrs. Nanette Heckler, Esq., (June 2021) 
Mr. Mark Johnson, Director of Marketing & Operations, Ambactus Group (December 2021) 

Mrs. Chelsea Mathews, Retired Marketing Director (June 2022) 
Mrs. Sharon Sanderson (Vice Chair), Retired Business Owner & Analyst (June 2022) 

Mrs. Paula Semple, Home School Instructor (June 2022) 
Mr. Jeff Snowden (Treasurer), Partner, Snowden-Tatarski (June 2021) 

Col. Mitchell Swan, USMCR (retired), Senior Advisor, Sapphire Wealth Management (June 2021) 

Dr. Marcia Wilbur, (Secretary), ACMin President 
 

Board and Committee meeting attendance generally ranged between 90–100% attendance. 
Mrs. Nanette Heckler stepped down from the Board of Trustees just prior to year end for 

personal reasons.   

 
Board Goals 
 

The Board focused on individual Board member engagement as well as on four strategic areas 
for the institution: a) increase student enrollment; b) pursue full accreditation status with TRACS; 

c) increase fund development; and d) develop the ACMin campus. Good progress was made on 
all fronts with the exception of campus development.  The lawsuit against the campus rezone 

ended in December 2019, freeing the institution to more effectively engage in donor 
development towards that goal.  

 

Individual Board Member Engagement 
Please indicate if you, personally, accomplished each of the goals set forth for individual Board 

members: 
1) Recruit 1 new Board member. (No new members joined the Board.) 

2) Made a personal financial contribution. (100% of Board members contributed to the 

institution’s mission and vision.) 
3) Recruited $100 per month in new monthly recurring supporters. (One Board member recruited 

new monthly recurring supporters, other members participated in a Facebook Fundraiser, and 
many recruited one-time gifts.) 

4) Regularly prayed for ACMin Board and its members. (All Board members prayed regularly.) 
 

Strategic Planning.  The Board determined that the institution’s four strategic priorities would 

remain: a) increasing student enrollment; b) pursuing TRACS accreditation to expand programs 
in support of increased student enrollment; c) fund development; and building the ACMin 

campus.  The Board will continue to pursue recruiting new Board members.  
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Leadership Staff 
 

ACMin is blessed with strong, veteran leaders. Each one brings unique and important expertise to 

the Leadership Team. In addition to their administrative duties, the Leadership Team members 
each taught a few courses during the 2019–2020 academic year with the exception of the ACMin 

Library Specialist. Each staff member set goals for the year and regularly reported progress 
towards their goals to the ACMin President. Their 2019–20 performance evaluations are on file in 

the ACMin office. All ACMin staff met or exceeded their FY20 Performance Goals.   

 
Dr. Marcia Wilbur, President 

Hire Date: 7-1-12 
PhD University of Georgia (2005) 

MACT Michigan State University (1985) 
AB University of Michigan (1979) 

Primary Responsibilities: Institutional Development, Staff Oversight 

FY20 Courses Taught: Psychology & Theology; His Creation: Talents & Spiritual Gifts; Effective 
Prayer Ministry Tools 
Key Accomplishments: Oversaw staff accomplishment of stated goals, managed Board of 
Trustees communications, led key community events and conferences, taught effectively through 

workshops, conferences and the classroom, led fund development efforts, ensured the quality 

and measurement of the academic programs, and successfully led the academic team through 
the full accreditation process.  

 
Dr. Raymond Morris, Chief Academic Officer 

Hire Date: 6-15-16; Retire Date: 6-10-20 
EdD Southeastern Baptist Theological Seminary (2012) 

MDiv Southeastern Baptist Theological Seminary (1980) 

BA Mercer University (1975) 
Primary Responsibilities: Oversight of Academic Programs; Faculty meetings, development, and 

organizations; Course and Syllabus development 
FY20 Courses Taught: Church History; Christian Philosophy of Education 

Key Accomplishments: Led monthly faculty meetings and produced a monthly faculty newsletter; 

Maintained academic components in Populi; Developed and implemented a writing skills 
assessment and remediation plan; Organized and implemented the student artifact review 

process each semester. 

 
Dr. Kurt Genteman, Chair, Undergraduate Christian Ministry Program & Chief 
Financial Officer 

Hire Date: 8-1-2018 
DMin Gordon-Conwell Theological Seminary (2007) 

MPA Georgia State University (2017) 
MBA Georgia State University (2012) 

BS The University of Illinois (2007) 

Primary Responsibilities: Director of Undergraduate Program; Information Technology; Financial 
Operations 

FY20 Courses Taught: The Trinity; Prayer & Spiritual Direction 
Key Accomplishments: Oversaw undergraduate academic advising, technology and website 

solutions, built ACMin online store, oversaw the work of the ACMin Financial Manager. 

 
Dr. Jesse Coyne, Chair, Graduate Christian Ministry Program 

Hire Date: 8-1-2018 
PhD New Orleans Baptist Theological Seminary (2016) 

ThM New Orleans Baptist Theological Seminary (2012) 
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MA New Orleans Baptist Theological Seminary (2010) 
BS The University of Georgia (2003) 

Primary Responsibilities: Director of Graduate Program, Accreditation, Comprehensive 
Assessment Plan 

FY20 Courses Taught: Old Testament Survey; Systematic Theology; Inductive Bible Study; 
English Composition 
Key Accomplishments: Updated and revised all publications and handbooks; Designed a Paper 

Tutor for all students and faculty; Restructured program requirements for all major 
concentrations; Developed Prior-Learning Credit policies and procedures; Developed Advanced 

Standing Policy; Designed traditional and accelerated MDiv program requirements; Collected and 
compiled all data for the Comprehensive Assessment Plan; Oversaw the updating and cross-

consistency of all ACMin handbooks, publications, and policies. 

 
Mrs. Dee Pesaresi, (Full-time) Director, ACMin Transformational Prayer Ministry 

Center 
Hire Date: 11-15-12 (Volunteer) 

Shiloh Place Ministries Prayer Ministry Training with Jack Frost. 

Elijah House Ministries Levels 201 and 202 
Sozo Prayer Ministry 

Restoring the Foundations Issue-Focused Prayer Ministry 
Ultimate Journey 

Immanuel Prayer Ministry 
Primary Responsibilities: Prayer Ministry Center and Prayer Minister Oversight 

FY20 Courses Taught: Effective Prayer Ministry Tools 

Key Accomplishments: Oversight of the ACMin Prayer Ministry Center, Prayer Minister 
management, mentoring of student Prayer Ministers. 

 
Mr. Alex Fields, (Full-Time) Director of Outreach & Student Affairs 

Hire Date: 9-10-18 

BA University of Georgia (2015) 
Primary Responsibilities: Developing and leading missions and outreach programs; Planning and 

implementation of community-wide events; Community partnerships; Social media and 
marketing; Admissions and student recruiting; Overseeing Student Community 

Key Accomplishments: Planned a mission trip; led Student Community missions and fellowship 

opportunities, Planned and executed 3 ACMin community events; Developed partnerships with 
churches, businesses, missions organizations, and community leaders; increased awareness 

through social media, marketing, job fairs and events.  
 

Mrs. Cynthia Berry (Part-time), Financial Manager 
Hire Date: 12-15-19 

BS United States Military Academy (1998) 

Primary Responsibilities: Bookkeeping, Accounts Payable, Financial Reporting, Student 
scholarships and billing, GI Bill application submission, grant-development project management 

 
Ms. Ashton Hedrick (Part-time), Library Specialist 

Hire Date: 5-15-19  

BBA The University of Georgia 
MLIS Valdosta State University (2019) 

Primary Responsibilities: Updated and maintained the ACMin library collection, supported faculty 
and student research.  
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Analysis: In FY20 ACMin added a new Financial Manager who has brought needed expertise to 
the team. Leadership of the Prayer Ministry Center transitioned from Mrs. Cindy Mackey to Ms. 

Dee Pesaresi on January 1, 2020, and the ACMin library benefited from a full year under the 
direction of its new Library Specialist. The current ACMin Leadership team possesses the 

theological and technical expertise needed to drive curriculum and assessment for the College’s 

degree programs.  
 

Strategic Planning: ACMin’s primary need is to increase the time and funding of existing staff 
members. Beyond that ACMin needs to target the addition of a Director of Admissions to enhance 

student enrollment and a Director of Development to assist with fundraising and financial growth 
strategies.  

 
Academic Dean Committee 
 
This Committee is comprised of local Christian leaders with doctorate-level credentials from 

respected theological institutions. Their charge is to review all ACMin course syllabi, ensuring that 
the course content aligns with the ACMin Belief Statement and ACMin Educational Goals.  

 

Dr. Dan Dunn 
B.A., Oral Roberts University 

M.Div., Candler School of Theology 
Ph.D., Asbury Theological Seminary 

 

Dr. Lee Mason 
B.B.A., The University of Georgia 

M.B.S., Reformed Theological 
Seminary 

D.Min., Trinity Evangelical Divinity 
School 

Dr. Jesse Coyne 
B.S., The University of Georgia 

M.A., New Orleans Baptist Theological Seminary 
Th.M., New Orleans Baptist Theological Seminary 

Ph.D., New Orleans Baptist Theological Seminary 

 
Dr. Carlos Sibley 

B.S. Auburn University 
M.Div., Mid-America Baptist Theological Seminary 

D.Min., Gordon-Conwell Theological Seminary 
 

 

The Academic Dean Committee met two times during the 2019–20 ACMin academic year 
(approximately one month before the beginning of the summer term and the spring term). The 

Committee reviewed syllabi for all courses proposed for the respective term(s). The Committee 
provided guidance for revision of each syllabus for the purpose of alignment with the ACMin 

Belief Statement and Christian Philosophy of Education. The Chief Academic Officer conveyed 

guidance from the Academic Dean Committee to the respective faculty members for the purpose 
of syllabus revision. 

 
copies of semester-by-semester artifact review data. Consider expanding the membership and 

diversity of the Committee. 

  

Faculty 
 

Below are the names and qualifications of the ACMin instructional faculty who served during the 
2019–20 academic year as well as the courses taught.  

 
Name 

(Last name 

first) 

Degrees and Discipline Courses Taught 

Other 

Qualifications or 

Experience 

Bailey, Douglas 

(PT) 
Ph.D Purdue University 1986  
M.S. Purdue University 1983  

AM 112 Plants of 
the Bible 

-Assistant Dean 
for Academic 
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B.S.A cum laude The University 
of Georgia 1980  
 
Horticulture (69 GSH)  

 
 

Affairs, College of 
Agricultural and 
Environmental 
Sciences,  
University of 
Georgia  

Coyne, Jesse 
(FT) 

PhD New Orleans Baptist 
Theological Seminary (2016) 

ThM New Orleans Baptist 
Theological Seminary (2012) 

MA New Orleans Baptist 

Theological Seminary (2010) 
BS The University of Georgia 

(2003)  
Biblical Studies (70 GSH) 

Theology (27 GSH) 

NT Greek (38 GSH) 
Church History (24 GSH) 

Ministry (general 20 GSH) 
Writing (Thesis & Dissertation) 

(22GSH) 

BS 101/501 OT 
Survey 

BS 350/505 
Systematic 

Theology 

BS 351/551 
Inductive Bible 

Study 
EN 101 English 

Composition 

FIA 606 Church 
Leadership in 

Action 
 

- Adjunct faculty at 
New Orleans 

Baptist Theological 
Seminary and 

Mercer University 

Dunn, Dan 
(PT) 

PhD Asbury Theological Seminary 
(2012) 

MDiv Emory University – Candler 
School of Theology (1983) 

BA Oral Roberts University 

(1977)  
Ministry Leadership (42 GSH) 

CS 201/504 The 
Great Commission: 

Evangelism  
 

 

-Co-founded 
SemWesVen in 

Venezuela 
 

Genteman, 

Kurt (FT) 

DMin Gordon-Conwell Theological 

Seminary (2007) 
MPA Georgia State University 

(2017) 
MBA Georgia State University 

(2012) 
BS The University of Illinois 

(2007) 

Biblical Theology and Missions 
(46 GSH) 
Accounting (40 GSH)  

CS 313/513 The 

Trinity 
 

CS 003/103/503 
Prayer & Spiritual 

Direction 
 

 

 

Morris, 
Raymond 

(PT) 

EdD Southeastern Baptist 
Theological Seminary (2012) 

MDIV Southeastern Baptist 
Theological Seminary (1980) 

BA Mercer University (1975) 

Additional Studies at University of 
Georgia in Instructional 

Technology & Educational 
Leadership  

Biblical Studies (24 GSH) 

History/Church History (18 GSH) 
Education (93 GSH) 

CS 301/531 
Church History  

 
ED 501 Christian 

Philosophy of 

Education 
 

 

-Founder & Retired 
Headmaster of K-

12 Christian school 
in Hull, GA 

Wilbur, Marcia 
(PT) 

PhD University of Georgia (2005) CC 501 Psychology 
& Theology 

-8 years worldwide 
Executive Director 
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MACT Michigan State University 
(1985) 

AB University of Michigan (1979)  

Educational Ministry Leadership 
(30 GSH) 

 
CC 030/330/530 

Effective Prayer 

Ministry Tools 
 

CS 102/502 His 
Creation: Talents 

& Spiritual Gifts 
 

 

of Curriculum, 
Instruction, & 

Assessment for the 

College Board’s 
Advanced 

Placement 
Program  

-Renovaré Spiritual 
Formation Institute 

 
 
Faculty Newsletters 
Below is the list of Faculty newsletters from the 2019–20 academic year. The newsletter is 

assembled by the CAO with contributions from various faculty members each month. The 

newsletter provides a means of communicating upcoming events, but it also incorporates various 
pedagogical elements highlighting specific areas of professional development or organizational 

emphases and concerns.  
 

Date News & Discussion Topics Instruction Topics  

August 2019 
College and Academic Calendars 
Copyrights and Academic use of 

Content 

ACMin Writing Skills program 

October 2019 
College and Academic Calendars 
A discussion of Bloom’s Taxonomy 

How to promote critical thinking 
and deeper learning experiences 

November 2019 
College and Academic Calendars 

Attendance and writing requirements 

Romans 12:1 & 2 – The 

transformative power of learning 

December 2019 

College and Academic Calendars 

ACMin Writing Skills Program 

The Power of Example (How 

college professors influence 

students) 

January 2020 
College and Academic Calendars  Learning: a look at the thoughts 

of John Milton Gregory 

February 2020 
College and Academic Calendars 
Severe Weather Protocols 

Student focused education 

March 2020 
College and Academic Calendars  A Biblical basis for Distance 

Education 

April 2020 Transition to Distance Education Distance Education & Accrediting 

 
Faculty Meetings 
Below is the list of Faculty meeting dates for the 2019–20 academic year. Faculty attendance at 
meetings ranged from 80–100% for the faculty teaching each of fall and spring semester. 

Regular faculty meetings are not held during the summer semester.  
 

Date News & Discussion Topics Instruction Topics  
Aug. 11, 2019 Fall Kick-off Cookout**  

Sept. 23, 2019 
Faculty newsletter contributions 
Accrediting Update 

Faculty organization appointments 

Syllabus Development 
Workshop** 

Oct. 15, 2019 

ACMin Program Objectives 

Bloom’s Taxonomy 

Revision of Program 

Objectives and Artifact 

Review Rubrics 
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Nov. 12, 2019 

Faculty newsletter updates 
Updated Syllabus Guidelines 

Updated Faculty Handbook 

Faculty Newsletter Content 
Teaching and Learning 

Theory 

Online Resources 
    Rubric Development 

Dec. 18, 2019 Faculty Christmas Gathering**  

Jan. 13, 2020 
Faculty newsletter contributions 
Accrediting update 

Syllabus Development 
Workshop** 

Feb. 18, 2020 

Faculty newsletter contributions 

AV system input 
Syllabus deadlines 

“Scientific Research on How 

to Teach Critical Thinking 
Contradicts Education 

Trends” – Dr. Ray Morris 

March 31, 2020* 
Faculty newsletter contributions 

Fall Syllabi 

Virtual Learning: Problems & 

Best Practices – Dr. Ray Morris 

April 22, 2020* 

New newsletter format and 
contributions 

Types of assessment 

5 Easy Ways to Infuse 
Learning Science into 

Remote Teaching – Dr. Ray 

Morris  

*Meetings held virtually thru Zoom on account of Coronavirus Pandemic. 

 
Faculty Organization 
FY20 marked the third year of ACMin’s Faculty organization. The Faculty Meeting officers divided 

their responsibilities into two primary areas of focus:  
Faculty Relationship Development Committee 
 -Rev. Dr. Kurt Genteman 

 -Dr. Jesse Coyne 
Teaching Resources Committee 
 -Dr. Ray Morris 
 -Dr. Jesse Coyne 

 

During the first faculty meeting of the year on September 23, 2019, members were elected to 
committees.  

 
**The above-noted activities represent Faculty Organization initiatives (e.g., Christmas gathering, 

syllabus development workshops, etc.). Faculty Organization meetings are held at least once per 
semester immediately following the monthly faculty meeting.  

 
Faculty Surveys 
ACMin has asked its faculty to provide responses to the following survey questions on a 5-point 

scale plus a series of open-ended responses at the close of each semester. The purpose of the 

survey is to ensure faculty satisfaction and to seek areas for continuous program 
improvement(s). The responses from the faculty for FY20 are below. Full-time faculty members 

only submit responses one time during the calendar year. 

 
FACULTY SURVEY 2019–2020 
 

Respondents: 4 instructors (of 6)  

Please indicate the extent to which you agree with the 

following statements: 1=Disagree; 2=Somewhat Disagree; 
3=Neither Agree or Disagree; 4=Somewhat Agree; 5=Agree 

Average 

Score 
FY19 

Average 

Score 
FY20 

Faculty orientation prepares new faculty to be effective 4.6 3.7 
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Please indicate the extent to which each of the following 
aspects of work has been a source of stress or joy over the 

past semester:  

1=Very Stressful; 2=Somewhat Stressful; 3=Neither Stressful 
or Enjoyable; 4=Somewhat Enjoyable; 5=Enjoyable 

Average 

Score 

FY19 

Average 

Score 

FY20 

Teaching responsibilities 4.0 4.8 

Committee and/or administrative responsibilities 3.8 4.3 

Faculty review/evaluation process 3.8 4.0 

 

  

I am given the responsibility and freedom to teach effectively 4.8 5.0 

Syllabus preparation and review process is clearly defined  4.4 4.8 

Feedback from course observations helps me improve instructional 

effectiveness 
4.4 4.8 

The ACMin faculty review process accurately measures my job 

performance 4.6 4.3 

Teaching at ACMin makes good use of my skills and abilities 4.8 4.8 

ACMin provides support for innovative teaching methods 4.8 4.8 

ACMin policies & practices give me flexibility to manage my work & 

personal life 
4.2 4.8 

I am regularly recognized for my contributions 4.8 5.0 

At ACMin, people are supportive of their colleagues regardless of their 

heritage or background 
4.8 5.0 

ACMin provides support for assessing and improving student learning 4.4 4.8 

ACMin students come to class eager & prepared for the lesson 3.8 4.3 

The CAO (Ray Morris) creates a collegial and supportive environment 4.8 5.0 

The CAO (Ray Morris) helps me obtain the resources I need 4.8 5.0 

The CAO (Ray Morris) is available to help meet my instructional needs  4.8 5.0 

Communications with the CAO (Ray Morris) are clear, timely and 

appropriate  
5.0 5.0 

Senior leadership provides a clear direction for this institution's future 4.8 5.0 

Senior leadership regularly models this institution's values 4.8 5.0 

Senior leadership communicates openly about important matters 4.8 5.0 

ACMin takes reasonable steps to provide a safe and secure 

environment  
4.8 4.8 

The facilities (e.g., classrooms, offices, etc.) adequately meet my needs 4 4.3 

ACMin Library resources adequately meet my needs 4 4.5 

ACMin Library resources adequately meet my students’ needs 3.6 4.5 

ACMin support and administrative staff are available to meet my 

instructional needs  
4.8 5.0 

ACMin computer resources meet my instructional needs  4.6 4.3 

ACMin provides opportunities to develop relationships with other faculty 

members 
4.2 4.5 

Faculty meetings and functions are held at opportune times 4.4 4.3 
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What aspects (relationships, circumstances, protocols, etc.) of your teaching at 
ACMin are the most satisfying? 

• Good collegial environment 

• The emphasis upon application and leadership challenges me to continue developing 

content and assessments that transfer knowledge gained in the classroom to real-life 

ministry outside of the classroom.  

• Getting to know my students and interacting with them. 

 

What aspects (technology, resources, protocols, etc.) of your teaching at ACMin are 

most challenging or stressful? 

• Library resources are adequate for my students but would benefit from continued 

expansion.  

• Not really stressful, but having to set up the room prior to each class took a little time. 

I would like help growing in instructional effectiveness as follows 

• Development of assessments to measure program objectives. 

• Increase future course enrollments. 

 
Other suggestions: 

• None. 

 
Comparative Faculty Survey Data 
The following data represent the mean of all responses on the faculty survey over the period of 

FY18, FY19, and FY20. On a scale of 1 to 5, the aggregate range of data has not changed 
significantly, and overall responses remain positive and strong. 

 

Overall Mean Faculty 

FY18 FY19 FY20 

4.59 4.47 4.66 

 

Three areas of improvement from FY18, FY19, and FY20 data can be noted below: 
 

Areas of Improvement  FY18 FY19 FY20 

ACMin provides support for innovative teaching methods 4.58 4.8 4.8 

I am regularly recognized for my contributions 4.5 4.8 5.0 

Opportunities to develop relationships with other faculty 3.9 4.2 4.5 

 

Over the last 3 years, these 3 areas of emphasis have seen continual improvement and have 
moved from weaknesses to strengths. Faculty meetings and newsletters focused largely on 

instructional improvement by discussing: a) effective pedagogical practices; and b) technological 

resources and methods of implementation. Faculty became accustomed to seeing innovative 
teaching methods modeled on a monthly basis.  

 
Three previous areas for improvement from FY18, FY19, and FY20 data can be noted 

below: 
 

Previous Areas for Improvement  FY18 FY19 FY20 

ACMin students come to class eager & prepared for the 

lesson. 
4.3 3.8 4.3 

ACMin Library resources adequately meet my needs. 4.6 4.0 4.5 
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ACMin Library resources adequately meet my students’ 
needs. 

4.3 3.6 4.5 

 

We have seen improvement in areas of focus from the previous year. Student preparation seems 
to have improved, but this year was skewed by the transition to virtual classrooms in the spring 

on account of the Coronavirus pandemic. ACMin added hundreds of new titles to the collection in 
FY20, and the addition of a library specialist made those resources more accessible to both 

faculty and students.  

 

New Areas for Improvement  FY19 FY20 

Faculty orientation prepares new faculty to be effective 4.6 3.7 

The ACMin faculty review process accurately measures 
my job performance 

4.6 4.3 

ACMin computer resources meet my instructional needs 4.6 4.3 

 

ACMin continues to add physical and technological resources to help facilitate the classroom 
experience, but more needs to be done to equip both faculty and students to utilize the available 

tools. There continues to be a need for better projection equipment that easily pairs with all 
types of laptop computers used by the faculty members.  

 
The preparation and evaluation of faculty members are related and need to be done more 

thoroughly. The leadership staff continues to tweak the rubrics utilized in artifact reviews, which 

makes continued training of faculty in the updated language and categories a felt need. ACMin’s 
program objectives are distinct from most other institutions of higher learning, which makes 

proper faculty training a priority.  
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Part III — Institutional Effectiveness 
 
Educational Objectives 
ACMin employs both direct and indirect methods to assess its institutional effectiveness. 

Assessment data include: 

• Students’ grades  

• faculty observation reports*  

• review of student artifacts** 

• students’ end-of-semester course evaluations 

• Faculty Survey results 

• Student Survey results 

• Graduation Survey results 

• Alumni Survey results 

• Review of student portfolios*** 

*The CAO, Dr. Ray Morris, conducts an observation of each course and provides faculty with 
constructive feedback with an eye towards continuous instructional improvement.  

 

** The artifact review process is a comprehensive assessment of how well the Christian 
philosophy of Education, Program Objectives, and Course Objectives are being realized 

throughout the courses offered as approved through the Syllabus Development Process (see 
Faculty Handbook). Dr. Kurt Genteman, Dr. Ray Morris, Dr. Marcia Wilbur, and Dr. Jesse Coyne 

review representative samples from all categories of students (graduate, undergraduate, 

certificate, etc.), a range of student abilities, and a variety of artifact types (papers, tests, 
journals, etc.), which are collected from instructors at the end of each semester. The artifacts are 

then assessed and rated according to the evidence provided. The artifact review process is 
designed to measure the effectiveness of a course at meeting course and program objectives. 

Course artifact review is not a measure of student achievement. 
 

As part of the Course Artifact Review Process that takes place each semester, the courses taught 

must present evidence that students have effectively engaged in ministry application. The 
purpose of the Course Artifact Reviews is to identify areas of strong and/or weak alignment with 

the Program Objectives. The strength of the evidence is rated on a scale of 1 to 4, with 1 being 
little to no evidence presented and 4 being strong evidence presented. Per the Course Artifact 

Review data presented in Appendix B below, the data indicate that most ACMin courses largely 

align with the Program Objectives in the area of effective ministry application, with room for 
improvement and/or better evidence collection in a few instances.  

 
The rating scale for fulfilling the ACMin Program Objectives is 1 to 4, with 4 being the most 

effective (see below). The same rating scale is applied to all courses with regards to the Program 
Objectives. The Course Objective ratings are uniquely developed for each course and are also 

ranked from 1 to 4. Courses will undergo a future Course Artifact Review under the following 

conditions: 
1. All courses are reviewed at least once every third time the course is offered. 

2. Courses will be re-reviewed sooner than every third offering: 
a. If any course-specific objective receives a score of less than 3; 

b. If there is a score of “1” in 2 or more of the 5 Program Objectives categories; 

c. If the course receives a cumulative score of less than 10; 
d. If there is a new instructor for the course; or 

e. At the discretion of the Leadership Staff.  
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3. Artifacts will NOT be collected for a course if it is NOT slated for Artifact Review during a 
semester when it is offered.  

 

Syllabus Development 

With guidance from the Chief Academic Officer and an extensive revision process that 

includes the ACMin Academic Dean Committee, the syllabus for each course is written to 

purposefully align with the College’s Educational Goals and Program Objectives. By following 

the written protocol for syllabus development as presented in the ACMin Faculty Handbook, 

each course meets standards appropriate for the graduate Christian Ministry program. 

 

***Graduation Portfolios 

In Spring 2019, ACMin added an additional component to the graduation portfolios for each 

student that requires: 

• Additional Student Artifacts sufficient in quantity and quality to demonstrate successful 

completion of Program Objectives (see rubric below) 

• A successful evaluation of the artifacts by the student’s advisor and the Portfolio Review 
Committee 

 
The course artifact review process was designed as a direct measure for assessing successful 

completion of individual course objectives as they align with ACMin’s program objectives. The 
portfolio process was designed as a direct measure to assess successful completion of ACMin’s 

program objectives for individual students across their degree program. The rubrics used to 

assess both are similar as they combine ACMin’s program objectives and educational goals. An 
outline of the portfolio process is provided below: 

 
Once a student has completed half of his or her degree program, the Academic Advisor will 

create a secure, online Graduation Portfolio folder for the student and review the Portfolio 

guidelines. At that time, students may begin to populate their portfolios with appropriate 
documentation. The Academic Advisor will guide the student in selecting and submitting the 

appropriate documents for the portfolio and provide a preliminary evaluation of the quality of 
artifacts presented. 

 

A final evaluation of student portfolios will be conducted by the Portfolio Assessment Committee 
(at least three members of the ACMin Faculty or Leadership Team and including the student’s 

Academic Advisor) during the semester prior to the student’s projected graduation date. The 
Portfolio Assessment Committee with make a written determination indicating that all 

requirements have been successfully met or indicating areas that require higher quality artifacts. 
The Committee’s determination will be shared with the student within one week of the Portfolio 

review.  

 
Portfolio Review Rubric 
 

Categories 1 2 3 4 

Personal 

Relationship 
w/Christ (EG1; 

PO1) 

No recognition 

of need for 
additional 

personal 
surrender. 

Marginal or no 

evidence of 
change to 

Recognition of 

need for 
additional 

personal 
surrender. 

Awareness of 

changes 
needed in 

Some additional 

personal 
surrender. 

Some evidence 
of specific 

changes and/or 

deepening of 
the student’s 

Abiding personal 

surrender. 
Significant evidence 

of personal 
conviction and/or 

transformation, 

break through, or 
dramatic deepening 
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personal faith 
or walk. 

Personal walk 

remains 
unaffected. 

personal faith 
and walk; 

changes not 

yet acted 
upon. 

personal faith 
and walk have 

been 

implemented. 

with owned 
application of 

specific personal 

growth changes. 

Biblical 

Knowledge, 
Understanding, 

& 
Interpretation 

Skills (EG2; 

PO2) 

Minimal or no 
evidence of 

accurate 

biblical KUIs. 
Application of 

KUIs is missing 
or significantly 

inappropriate. 

Some evidence 
of accurate 

biblical KUIs. 

Inconsistent 
use of KUIs; 

may be 
nominal or 

inappropriate 

Substantial 
evidence of 

accurate biblical 

KUIs with 
appropriate 

applied use of 
KUIs. 

Abundant, 
comprehensive 

evidence of accurate 

biblical KUIs with 
superior applied use 

of KUIs. 

Biblical 

Worldview 
(EG1, EG5; PO3) 

Minimal or no 
evidence of 

analysis and 
critique of 

course content 

through the 
lens of a 

biblical 
worldview. 

Some evidence 
of analysis and 

critique of 
course content 

through the 

lens of a 
biblical 

worldview. 
Effective 

communication 

of biblical 
worldview may 

be lacking. 

Substantial 
evidence of 

analysis and 
critique of 

course content 

through the 
lens of a biblical 

worldview with 
the creation of 

clear and 

relevant 
engagement 

and 
communication. 

Abundant, 
comprehensive 

evidence of analysis 
and critique of 

course content 

through the lens of a 
biblical worldview 

with the creation of 
highly effective 

engagement and 

communication. 

Ministry 
Application 

(EG3, EG4; PO4) 

Minimal or no 

evidence of 
appropriate, 

biblically-based 
application of 

course content 

to evangelism 
and 

discipleship. 

Some evidence 

of mostly 
appropriate, 

biblically-based 
application of 

course content 

to evangelism 
and 

discipleship. 

Substantial 

evidence of 
effective, 

biblically-based 
application of 

course content 

to evangelism 
and 

discipleship. 

Abundant, 

comprehensive 
evidence of 

powerful, biblically-
based and effective 

application of course 

content to 
evangelism and 

discipleship. 

Servant 

Leadership 
(EG4, EG5, EG6; 

PO5) 

Minimal or no 
demonstration 

of a personal, 
biblically-based 

philosophy of 
leadership 

influence.   

Minimal or no 
evidence of 

leading others 
under Christ’s 

authority. 

A basic 
demonstration 

of a personal, 
biblically-based 

philosophy of 
leadership 

influence. 

Some evidence 
of leading 

others under 
Christ’s 

authority, with 

possible fear 
or hesitation. 

Substantial 
evidence of 

Strong evidence 
of leading 

others 
effectively 

under Christ’s 

authority in 
biblically-based 

ways. Good 
evidence that 

leadership 

influence helps 
others develop 

and perform as 
highly as 

possible toward 

Abundant, 
comprehensive 

evidence of leading 
others in obedience 

to God’s direction, 
coupled with 

significant joy and 

thanksgiving. 
Transformative 

evidence that 
biblically-based 

leadership influence 

helps others develop 
and perform as 

highly as possible 
toward the 
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the 
accomplishment 

of a shared 

goal. 

accomplishment of a 
shared goal. 

Major 
Concentration 

(EG4, EG5; PO3, 

PO4, PO5) 

Minimal or no 

evidence of 
specialized 

knowledge 

related to their 
major area or 

the ability to 
apply that 

knowledge for 

effective 
leadership in 

the church, in 
the 

marketplace, 
and across the 

globe.  

Some evidence 

of specialized 
knowledge 

related to their 

major area or 
the ability to 

apply that 
knowledge for 

effective 

leadership in 
the church, in 

the 
marketplace, 

and across the 
globe. 

Substantial 

evidence of 
specialized 

knowledge 

related to their 
major area and 

the ability to 
apply that 

knowledge for 

effective 
leadership in 

the church, in 
the 

marketplace, 
and across the 

globe. 

Abundant, 

comprehensive 
evidence of 

specialized 

knowledge related to 
their major area and 

the ability to apply 
that knowledge for 

effective leadership 

in the church, in the 
marketplace, and 

across the globe. 

 

 

Course Artifact Review Data 

Beginning with the Fall 2016 semester, the ACMin Leadership Team has conducted 

systematic reviews of student course artifacts in order to assess the degree to which courses 

are fulfilling the stated Course Objectives, Program Objectives, and Educational Goals. (See 

the Graduate Program Review Appendix B below for complete details of the Course Artifact 

Review Data.)  

 

For the artifact review process, ACMin Program Objectives have been summarized into four 

categories for the purpose of evaluation. Those categories are: relationship with Christ; 

biblical knowledge, understanding, and interpretation; ministry application; and servant 

leadership. Each category is evaluated on a scale of 1 to 4, with a 1 indicating minimal 

alignment and a 4 indicating strong alignment. The review is based upon a comparison of 

actual student work compared with the stated Program Objectives. 

 

Following the course artifact review process, feedback is provided to each instructor 

indicating the strength of alignment with Program Objectives. The instructor uses this 

feedback to make revisions and continuous improvement to the course in an effort to better 

align with the Program Objectives in subsequent offerings. 

 

The Course Artifact Review data show that all ACMin courses excel at meeting the course 

objectives. And while not every course fully meets each and every Program Objective, taken 

as a whole, the Program Objectives are well met across the compendium of courses that a 

student takes during his or her graduate career.  
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In FY20, 6 courses underwent Course Artifact Review for the first time, 4 courses were re-
reviewed with new faculty members, and 4 courses were exempt from review given that their 

scores were found to be within the acceptable range during a previous academic year. 
 

During the course of the artifact review process in August and December 2019, the staff created 

separate rubrics for undergraduate and graduate students. These changes coincided with 
modifications made to the program objectives during the course of the Self-Study process 

required for ACMin’s accreditation status change. The updated program objectives further 
differentiated the undergraduate and graduate programs and included an additional objective for 

all programs (see above). The staff created separate artifact review rubrics for undergraduate 
and graduate students. Those new rubrics were implemented for spring semester courses. The 

staff also approved the language for the new category corresponding to the new program 

objective about Biblical Worldview, but those rubrics will not be implemented until FY21 to allow 
additional training for faculty and further syllabus development.  

 
The creation of separate artifact review rubrics for undergraduate and graduate students will 

likely impact the individual artifact review numbers to some degree, but the composite numbers 

should remain viable. The new rubrics are listed below, although no data has been collected for 
the Biblical Worldview category: 

 

GRADUATE RUBRIC – COURSE ARTIFACT REVIEW 

Categories 1 2 3 4 
Scor

e 

Personal 
Relationship 

w/Christ 

No 
recognition 

of need for 
additional 

personal 
surrender. 

Marginal or 

no evidence 
of change to 

personal 
faith. 

Personal 

walk remains 
unaffected. 

Recognition of 
need for 

additional 
personal 

surrender. 
Some 

awareness of 

the need for 
specific 

changes 
needed in 

personal faith 

or walk; 
changes not 

yet acted 
upon. 

Some 
additional 

personal 
surrender and 

deepening of 
the student’s 

personal faith 

walk. 
Some evidence 

of effective 
evaluation and 

implementation 

of personal 
Christian 

growth 
strategies. 

Abiding 
personal 

surrender with 
significant 

deepening of 
the student’s 

personal faith 

walk.  
Significant 

evidence of 
effective 

evaluation and 

implementation 
of personal 

Christian 
growth 

strategies. 

 

Biblical 

Knowledge, 
Understanding

, 
Interpretation, 

& Evaluation 

Skills 

Minimal or 
no evidence 

of accurate 
biblical KUIs.  

Application 

of KUIs is 
missing or 

significantly 
inappropriat

e for 

evaluating 
theological 

Some 
evidence of 

accurate 
biblical KUIs or 

Inconsistent 

use of KUIs; 
may be 

nominal or 
inappropriate  

Substantial 
evidence of 

accurate 
biblical KUIs in 

order to 

effectively 
evaluate 

theological 
positions. 

Abundant, 
comprehensive 

evidence of 
accurate 

biblical KUIs in 

order to 
effectively 

evaluate 
theological 

positions. 
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Biblical 
Worldview 

Minimal or 
no evidence 

of analysis 

and critique 
of course 

content 
through the 

lens of a 
biblical 

worldview. 

Some 
evidence of 

analysis and 

critique of 
course content 

through the 
lens of a 

biblical 
worldview. 

Effective 

communicatio
n of biblical 

worldview may 
be lacking. 

Substantial 
evidence of 

analysis and 

critique of 
course content 

through the 
lens of a 

biblical 
worldview with 

the creation of 

clear and 
relevant 

engagement 
and 

communication

. 

Abundant, 
comprehensive 

evidence of 

analysis and 
critique of 

course content 
through the 

lens of a 
biblical 

worldview with 

the creation of 
highly effective 

engagement 
and 

communication

. 

 

Ministry 

Application  

Minimal or 

no evidence 
of 

appropriate, 

biblically-
based 

application 
of course 

content to 

evangelism 
and 

discipleship.  

Some 

evidence of 
mostly 

appropriate, 

biblically-
based 

application of 
course content 

to evangelism 

and 
discipleship. 

Substantial 

evidence of 
effective, 

biblically-based 

application of 
course content 

to creating 
evangelism and 

discipleship 

pathways. 

Abundant, 

comprehensive 
evidence of 

powerful, 

biblically-based 
and effective 

application of 
course content 

to creating 

evangelism and 
discipleship 

pathways. 

 

Servant 

Leadership 

Minimal or 

no 

articulation 
of biblically-

based 
principles of 

leadership 

influence.   
No evidence 

of leading 
others under 

Christ’s 

authority.   

Some 

articulation of 

biblically-
based 

principles of 
leadership 

influence.   

Minimal 
evidence of 

leading others 
under Christ’s 

authority, with 

possible fear 
or hesitation. 

Clear 

articulation of a 

personal, 
biblically-based 

philosophy of 
leadership 

influence.   

Some evidence 
of willingly 

leading others 
under Christ’s 

authority in 

biblically-based 
ways. 

Strong 

evidence of 

leading others 
effectively 

under Christ’s 
authority in 

biblically-based 

ways.  
Good evidence 

that leadership 
influence helps 

others develop 

and perform 
well toward a 

shared goal. 

 

Course Objectives 

Categories 1 2 3 4 
Scor

e 

      

      

 

UNDERGRADUATE RUBRIC – COURSE ARTIFACT REVIEW 

Categories 1 2 3 4 
Scor

e 
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Personal 
Relationship 

w/Christ 

No 
recognition 

of need for 

additional 
personal 

surrender. 
Marginal or 

no evidence 
of change to 

personal 

faith. 
Personal 

walk remains 
unaffected. 

Recognition of 
need for 

additional 

personal 
surrender. 

Some 
awareness of 

the need for 
specific 

changes 

needed in 
personal faith 

or walk; 
changes not 

yet acted 

upon. 

Some 
additional 

personal 

surrender. 
Some 

evidence of 
specific 

changes 
and/or 

deepening of 

the student’s 
personal faith 

and walk have 
been 

implemented. 

Abiding 
personal 

surrender. 

Significant 
evidence of 

personal 
conviction 

and/or 
transformation 

(break through, 

dramatic 
deepening) with 

owned 
application of 

specific 

personal growth 
changes. 

 

Biblical 
Knowledge, 

Understanding

, 
Interpretation, 

& Evaluation 
Skills 

Minimal or no 
evidence of 

accurate 

biblical KUIs.  
Application of 

KUIs is 
missing or 

significantly 

inappropriate
. 

Some 
evidence of 

accurate 

biblical KUIs 
or 

Inconsistent 
use of KUIs; 

may be 

nominal or 
inappropriate. 

Substantial 
evidence of 

accurate 

biblical KUIs 
with 

appropriate 
applied use of 

KUIs. 

Abundant, 
comprehensive 

evidence of 

accurate biblical 
KUIs with 

superior applied 
use of KUIs. 

 

Biblical 

Worldview 

Minimal or no 
evidence of 

analysis and 

critique of 
course 

content 
through the 

lens of a 

biblical 
worldview. 

Some 
evidence of 

analysis and 

critique of 
course content 

through the 
lens of a 

biblical 

worldview. 
Effective 

communicatio
n of biblical 

worldview 

may be 
lacking. 

Substantial 
evidence of 

analysis and 

critique of 
course 

content 
through the 

lens of a 

biblical 
worldview 

with clear and 
relevant 

engagement 

and 
communicatio

n. 

Abundant, 
comprehensive 

evidence of 

analysis and 
critique of 

course content 
through the 

lens of a biblical 

worldview with 
highly effective 

engagement 
and 

communication. 

 

Ministry 

Application  

Minimal or no 

evidence of 

appropriate, 
biblically-

based 
application of 

course 

content to 
evangelism 

Some 

evidence of 

mostly 
appropriate, 

biblically-
based 

application of 

course content 
to evangelism 

Substantial 

evidence of 

effective, 
biblically-

based 
application of 

course 

content to 
evangelism 

Abundant, 

comprehensive 

evidence of 
powerful, 

biblically-based 
and effective 

application of 

course content 
to evangelism 
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and 
discipleship.  

and 
discipleship. 

and 
discipleship. 

and 
discipleship. 

Servant 

Leadership 

Minimal or no 

articulation 
of biblically-

based 
principles of 

leadership 

influence.   
No evidence 

of leading 
others under 

Christ’s 

authority.   

Some 

articulation of 
biblically-

based 
principles of 

leadership 

influence.   
Minimal 

evidence of 
leading others 

under Christ’s 

authority, with 
possible fear 

or hesitation. 

Clear 

articulation of 
a personal, 

biblically-
based 

philosophy of 

leadership 
influence.   

Some 
evidence of 

willingly 

leading others 
under Christ’s 

authority in 
biblically-

based ways. 

Strong evidence 

of leading 
others 

effectively 
under Christ’s 

authority in 

biblically-based 
ways.  

Good evidence 
that leadership 

influence helps 

others develop 
and perform 

well toward a 
shared goal. 

 

Course Objectives 
Categories 1 2 3 4 Score 

      

      

  
Below are the findings for Summer 2019, Fall 2019, and Spring 2020 semesters. For each course 
listed, enrollment and GPA numbers will be provided along with a summary of the class 

observation reports, student end-of-course survey results, and artifact review numbers and 
feedback. Certain courses will lack one or two of these data points for different reasons. 

Apprenticeship courses and weekend courses are not observed. Student artifacts are not 

collected for courses that have been successfully reviewed in the past. The conditions for 
successful completion are listed above. For the end-of-course surveys, all of the first nine 

questions are assessed on a range of 1–5. Questions 2, 6, and 9 are Likert Scale questions where 
the optimal response is 3. For the other 6 questions (1, 3, 4, 5, 7, 8), the options range from low 

to high with the optimal response being 5. The final 7 questions are assessed on a straight scale 

of 1–4 with 1 being low and 4 being high. 

 
Summer Semester 2019 
 

Course Instructor Observation Students 

Name #  Name Date # GPA 

Systematic 

Theology 

BS 

350/550 

Dr. Jesse 

Coyne 

Dr. Ray 

Morris 

7/17/19 

6–7PM 
8 1.67* 

Psychology & 

Theology 

CC 

301/501 

Dr. Marcia 

Wilbur 

Ms. Barbara 
Moon 

- - 24 3.0 

*4 students did not finish their course work for this class, which resulted in an abnormally low GPA. 

 

Psychology & Theology was a 1-week intensive course that was unable to be observed. The 

observation report for Systematic Theology indicated a range of instructional techniques including 
a short video, PPT, and large and small group discussions about the nature of the Gospel and 

salvation. The instructor was praised for adapting the class structure during a power outage and 
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for framing a class activity that launched good probing of the class topic. The instructor was 
encouraged to provide the class plan visually as well as verbally. 

 
 

Fall Semester 2019 
 

Course Instructor Observation Students 

Name #  Name Date # GPA 

Church 

History 

BS 

301/531 

Dr. Ray 

Morris 

Dr. Marcia 

Wilbur 

9/10/19 

6–7PM 
2 3.84 

Plants of the 

Bible 
AM 112 

Dr. Douglas 

Bailey 

Dr. Ray 

Morris 

9/10/19 

2–3PM 
3 4.0 

Inductive 
Bible Study 

BS 
351/551 

Dr. Jesse 
Coyne 

Dr. Ray 
Morris 

9/9/19 
6–7PM 

7 2.43 

The Trinity 
BS 

313/513 

Dr. Kurt 

Genteman 

Dr. Ray 

Morris 

9/4/19 

6–7PM 
4 3.56 

His Creation: 

Talents & 

Spiritual Gifts 

CS 
102/502 

Dr. Marcia 
Wilbur 

Dr. Ray 
Morris 

9/4/19 
3–4PM 

3 3.22 

Effective 

Prayer 
Ministry 

Tools: 

Wholeness 
Care Project 

CC 530 

Dr. Marcia 
Wilbur 

Ms. Dee 

Pesaresi 

Dr. Ray 

Morris 

9/19/19 

6-7PM 
20 3.67 

 

Course observations recorded careful planning and creative activities by instructors to get 
students engaged amidst small class sizes. Instructors were routinely praised for the variety of 

instructional practices (physical objects, handouts, PPTs, videos, discussion, role playing, etc.). 
Instructors were encouraged to begin class time with an explicit discussion of the class plan and 

objectives for the session. 
 

Spring Semester 2020 
 

Course Instructor Observation Students 

Name #  Name Date # GPA 

Old 

Testament 
Survey 

BS 102/502 
Dr. Jesse 

Coyne 

Dr. Ray 

Morris 

1/28/2020 

12:30 – 
1:30 PM 

9 3.39 

EPMT: Elijah 

House 
CC 531 

Dr. Marcia 
Wilbur 

Ms. Dee 

Pesaresi 

- - 9  

Prayer & 

Spiritual 

Direction 

CS 
003/103/503 

Dr. Kurt 
Genteman 

Dr. Ray 
Morris 

2/10/2020 6 3.89 

The Great 

Commission: 
Evangelism 

CS 201/504 
Dr. Dan 
Dunn 

Dr. Ray 
Morris 

2/04/2020     
6–7PM 

4 3.75 

Christian 

Philosophy of 
Education 

ED 301/501 
Dr. Ray 

Morris 

Dr. Marcia 

Wilbur 

2/26/2020 
7–8 PM 

2 3.67 
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English 
Composition 

EN 101 
Dr. Jesse 
Coyne 

Dr. Ray 
Morris 

2/3/2020   
12–1 PM 

2 3.34 

Church 
Leadership in 

Action 

FIA 606 
Dr. Jesse 

Coyne 
n/a n/a 1 I 

 
Reports from this semester emphasized the theoretical and practical knowledge of the 

instructors. The instructors were praised for creating a collegial classroom environment that 

facilitated group discussion. Areas for improvement included more adequate use of available 
technology and the continued need to provide class plans and objectives at the beginning of each 

class.  
 

Analysis of Student Course Evaluations  
 
Beginning in spring 2020, auditing students were asked to complete relevant portions of the 

course evaluations. Auditing students are encouraged to complete course readings and certain 
assignments, but they have no official requirements. Feedback from auditing students does not 

provide relevant data for the completion of course objectives, but it does provide valuable insight 

into instructional practices and classroom engagement. Some of the feedback from auditing 
students is included among the representative comments below. 

 
Total number of degree-seeking students responding: 37 

Total number of auditing students responding: 4 

Total number of courses evaluated: 14 

 

Scale: Optimal Response = 5 
Enrolled 

Average 

Auditing 

Average 

1) How clear were the course objectives and expectations? 4.4 - 

3) Throughout, the clarity of instruction was: 4.4 4.7 

4) How varied were the instructional activities (i.e., change of pace, 
topic, learning activity) both across and within weekly class meetings? 3.8 

5.0 

5) How responsive was the instructor to students’ questions? 4.9 5.0 

7) How well did the assigned readings build your understanding of the 

course objectives? 4.5 
- 

8) Were the learning objectives for this course met? 4.5 - 

Total Average 4.42 4.9 

 

Likert Scale: Optimal Response = 3 
Enrolled 
Average 

Auditing 
Average 

2) Throughout the course, the pace of instruction was  3.2 3.0 

6) In comparison to other ACMIN courses, how much time was 
necessary outside of class to accomplish readings, assignments, and 

study? 3.2 

- 

9) How appropriate do you feel the instructor’s grading seemed when 
you consider fairness and objectivity? 3.3 

- 

Total Average 3.23 3.0 

 
Scale: 1 = Not at all; 2 = Somewhat; 3 = Moderately; 4 = 
Significantly 

Enrolled 
Average 

Auditing 
Average 

How course impacted your understanding of who God is 3.5 3.8 
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How course impacted your understanding of how God’s kingdom 
operates 3.6 

4.0 

How course impacted Biblical knowledge and understanding 3.5 3.8 

How course impacted your abiding relationship with Jesus and His 
Holy Spirit 3.5 

3.8 

How course impacted your personal surrender to the will of the 

Heavenly Father and His Word 3.5 
3.7 

How course impacted your understanding and effective use of your 
power and authority as a believer 3.5 

3.7 

How course impacted your ability to lead others 3.4 3.2 

Total Average 3.5 3.71 

 
Representative Comments:  

What was the most significant take-away or learning from this course for you, 

personally? 

• What I have learned from this course has helped me understand the views of others 

as it relates to theology. 

• Greater appreciation and understanding of the Trinity 

• I learned that having a proper understanding of scripture is essential to the Christian 

faith.  

• How to handle pain 

• Although Christianity might ebb and flow, the Lord will always triumph. We can choose 

to join or sit on sidelines. 

• Being able to read a passage of scripture and be able to draw more out from it than 

before through observation, interpretation, and application. 

• I can read the bible more accurately now that i know about the different plants that 

appear 

• The Importance of understanding how the trinity fits into everything 

• The deep need of healing that occurs in Jesus 

• The way I interpret scripture now has an order to it. 

• I know more about who God is and where I am in His plan. I also notice each of my 

talent themes in everyday life and can balance them for the best results 

• The method to study the Bible...its all new. 

• My understanding on how to read and comprehend the Bible has increased. 

• There was so much to learn in this class that taking it twice would bring new insight. 

My big picture takeaway is that God calls forth His people minister through the 

spiritual gifts, prayer, and evangelism. 

• Identity in Christ 

• This class revealed to me just how much prayer actually happened in the Bible. We 

really focused on the elements of prayer that I didn't have a name for--and that was 

really cool. 

• Chatting about the OT through the lens of how it relates to the New Testament. 

• I am leaving this class with a boldness to share my faith that I didn't have before! 

• That I am shaping the culture as I teach. the lessons I teach will shape the person 

they grow up to be. 

• Understanding the importance of grammar and writing in my personal life and 

ministry. 

• The importance of teamwork in the context of disciple making. Also, the scriptures are 

one of God's greatest tools used to penetrate the heart of man. 
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• Many significant takeaways. I was desiring a way to put the OT into context with the 

New Testament, which I was able to richly do even though I had taken OT several 

years ago. Also, the theme that Dr. Coyne expounded upon, such as the extension of 

the Garden of Eden language throughout the OT, the idea of Sabbath rest and more, 

was so exciting to see more clearly. 

• Even at the age of 68, through this course I realized: (1) we all need to have healing of 

issues stemming from our past (2) This healing brings us closer to God and helps heal 

wounds that block true deep relationship with God and others; and (3) I learned to truly 

listen to and hear the Holy spirit direct and guide this healing for myself and others, 

What did you like most about this course? 

• Learning about the various perspectives on theological topics 

• All of the information I received and how it made me go deeper in my studies. 

• Learning about the lives of the martyrs. Specifically, getting to know who they were as 

a human as opposed to only their theological accomplishments. 

• I liked the variety of topics 

• I really enjoyed the way the class was more of a discussion than a lecture 

• exploring and developing my themes/gifts and hearing everyone else's 

• The hands on learning and learning more about specific books of the Bible 

• The in-depth searching of the scripture 

• Dr. Coyne’s genuine enthusiasm, passion for teaching, and concern for the students 

pervaded every class meeting. The presentations were well thought out, and the Bible 

discussions were incredibly meaningful. 

• The variety of speakers and the prayer ministry practice sessions. 

• The interesting discussions and Dr. Wilbur’s teaching style. She is a very gifted 

teacher. 

• Everything. I wish I could take the course again just to solidify the information in my 

memory. 

• Dr. Dunn was an absolute joy to have as a professor. He's very passionate about 

evangelism and is adamant that students understand the material and integrate the 

tactics into their own sharing of the gospel. 

• I loved that Dr. Genteman spent so much time going over the ideas and principles that 

we were studying. He entertained class discussions which I really enjoy! 

• I enjoyed the outside assignments and discovering ways that the New Testament 

interpreted and used Old Testament passages. 

• I loved the variety of things we did and the flexibility to change as needed. 

• I really liked the structure of assignments and how it wasn't structured exactly like the 

typical class (reading, answer questions, take tests etc.)  

• I loved learning about the different teaching methods and coming up with my own 

lesson to teach to the class. 

• I liked the historical study the most. I find these portions to be the most formative for 

my thought. 

• The part about how to communicate with God 

• Dr. Genteman is gifted in engaging the student to think and learn independently and 

allowing diverse interpretations. 

• Reading the Bible! 

• The people in it <3 

• Each week brought a new part of the information I needed to know more about inner 

healing. I liked how it made me look forward to each week of class with a deeper 
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learning experience of how to help others through prayer ministry, especially in this 

time in our country when i feel its going to be needed more than ever. 

• Dee and Vic and they beautiful way they bring the love of God and the Glory of God 

and teach in a way that is easy to understand with engagement and often laughter. 

Both are so very wise. The people in the class are amazing too. No judgements only 

love. And the depth of learning things about prayer ministry that I had not known 

before. What a great class!! 

If you could make one suggestion for improving the course, what would it be? 

• Doing this course as a summer course is tough because it felt rushed. I think doing 

Systematic Theology as a fall and spring course is better and eventually offering 

Systematic Theology as two courses would probably be best. Having more 

assignments be interactive, project, or group based would be good as well! 

• Make it available online. 

• Making it more applicable to ministry and really seeking to apply the material, 

providing more hands-on assignments, and making the reading and lesson material 

less Euro and American-centric. 

• I love that the out of class IBS assignment creates an opportunity to study the Bible 

with others, I would encourage leveraging that assignment as much as possible to 

encourage students to study with non-believers! 

• The workload was a bit heavy at times, it could be a little less. 

• I think this class should be worth 3 credits with the amount of homework there is but 

other than that it’s perfect :) 

• Add more application weekly and time to hear from Jesus 

• In a perfect world, dividing this course over two semesters would be ideal in order to 

go into greater depth as the professor clearly could do. I wish we had more time to 

linger on particular topics and get into more gritty details. 

• It could be very easy to learn a lot about the Bible from this course but not put any of 

it into practice, figuring out a way to do this more effectively could improve the 

course. 

• This course is very practical which is great, but I would have liked to see more spiritual 

interpretations. maybe look at a bunch of different takes on certain passages etc. 

• Maybe integrate more videos or other resources. Really can't think of any 

improvements for this course. I thought it was one of the best.  

• Nothing. The materials, teaching, and discussion were appropriate! 

• I will take the tools with me and use what I have learned to give God glory as He leads 

me to those who need healing of the body, mind, and soul. I have shared with others 

these great truths about what I have learned so far and so many were interested in 

taking the class too. 

• I have already received such peace through my personal prayer sessions and issues I 

was dealing with. I hope to be able to apply all I learned to also minister to children and 

youth who are in turmoil with their personal lives 

Is there any other feedback you would like to share? 

• I appreciate the college offering evening courses for those students that work during 

the day, such as myself. I’m grateful for Dr. Coyne and have been blessed by his 

leadership. 

• Dr. Coyne is an excellent professor and he is very knowledgeable on the topic of 

Systematic Theology. 
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• I missed multiple days due to things that were out of my control. I am grateful for my 

professor working with me. Thank you. 

• Dr. Morris did a great job leading this course. He came to class prepared and filled 

with insight. I appreciated his attentiveness and graciousness. 

• I think it was a great class that taught me how to read the Bible in a new way and to 

go deeper 

• I thoroughly enjoyed the class! Dr. Coyne makes learning fun, while maintaining an 

elevated level of content and delivery. 

• Thank you helping us determine our talents and gifts, and granting us the opportunity 

to practice using those things. 

• This was a great class, and Dr. Coyne does a fabulous job covering a lot of material! 

Sometimes the pacing was a little fast for obvious reasons, but overall I'd give the 

class an A+.  

• Dr. Dunn's ability to understand what someone says and then rephrase it in 

comprehensible terms is awesome. I have never met anyone who could do this so 

well. I imagine he's led many people to Christ with his ability to understand others so 

well. 

• Dr. Dunn was an amazing instructor. He was encouraging, thoughtful, and educated. 

He did a great job of empowering us to really know how to share the Gospel with 

different types of people. 

• Thank you Dr. Coyne for teaching so well and being down to earth and accessible 

throughout the semester. 

• I have already begun to apply what I have learned. Being excited about what has 

covered, I have shared that in a Bible study I attend, as well as taking the material 

learned and putting it in the context of how it relates to the NT. Although I have 

struggled with seeing how references to the OT in the NT would be seen in the 

audience of the NT, I am getting there. I have such a better handle on the OT in 

general, that I would continue to build upon because of this class. Thank you for the 

opportunity! I will be back! 

• I was given this gift. It was one of the best gifts I have ever received. It causes a 

hunger in me to go deeper with the Lord. Thank you. 

• Our instructors, Dee and Victor Pesaresi, were great. They made each week personal, 

sharing there own stories and journey of ministering to others. Their knowledge of 

information was thorough and they left me feeling I can always contact them for 

continued questions for the future 

 
 

Comparative Course Survey Data 
The following data represent the mean of all responses on the course surveys over the period of 
FY20.  

Overall Mean Course  

Semester Scale: 5 Likert Scale: 3 Scale:4 Total 

Summer 2018 4.72 3.33 3.89 11.94 

Fall 2018 4.48 3.33 3.81 11.62 

Spring 2019 4.47 3.3 3.66 11.43 

FY19 Average 4.53 3.3 3.77 11.66 

Summer 2019 (7) 4.17 3.5 3.34 11.01 

Fall 2019 (15) 4.37 3.13 3.59 11.09 

Spring 2020 (15) 4.55 3.2 3.5 11.25 
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FY20 Average 4.42 3.23 3.5 11.12 

 
 
The aggregate range of data has not changed significantly, and overall responses remain positive 
and strong. Student evaluations testify to the overall effectiveness of ACMin’s programs on a 
course-by-course basis.  

 

Two areas for improvement for FY20 data can be noted below: 

 

Areas for Improvement  FY19 FY20 Scale 

How varied were the instructional activities (i.e., change of pace, 

topic, learning activity) both across and within weekly class 
meetings? 

3.7 3.8 5 

How course impacted your ability to lead others 3.6 3.4 4 

 
According to student course evaluations, the primary area for improvement among ACMin 

instructional faculty is in the variation of instructional activities. The ACMin leadership staff 

continually emphasizes the need to minimize lecture content in the Faculty Handbook, through 
course observations, and in faculty meetings, but room for improvement remains.  

 
Another primary opportunity for improvement is in the area of servant leadership. The students 

testify to the least amount of growth within that area in comparison to the other program 
objectives. New strategies inside and outside of the classroom experience need to be developed 

to provide students with opportunities to lead. 

 

 
Analysis of Student Course Artifacts  
 
Each course was evaluated on the basis of alignment with the ACMin Program Objectives, and 

the instructor’s Course Objectives. Specific Course Objectives are created for courses with more 

specialized content that do not fit easily within the four primary Program Objective categories 
(RC, KUI, MA, SL). The evaluation was based on an examination of artifacts of student work 

against the above-listed criteria.  
 

Beginning in spring 2020, the staff began evaluating graduate and undergraduate artifacts using 

different rubrics corresponding to the modified Program Objectives. In the future, these data will 
be analyzed separately, but given their implementation in the middle of the year, they were not 

able to be separated for this report. 
 

The scale of measurement ranged from one (minimal or no alignment) to four (high alignment). 
For the purposes of comparative data, previous Course Artifact Reviews were used from courses 

that were taught during FY20 that were not re-reviewed (due to past success).  

 
Summary of Student Artifact Review Data 
 

Course RC KUI MA SL CO 

Systematic Theology 3 4 2 1 - 

Church History 3 3 2 1.5 4 

Inductive Bible Study 3 4 4 4 - 

Plants of the Bible 1 3.5 1 1 4 

The Trinity 3 4 2 2 - 

English Composition 2.5 2.5 3 2.5 4 
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Prayer & Spiritual Direction (G) 4 4 4 4 - 

Prayer & Spiritual Direction (UG) 3 3 2 2 - 

Christian Philosophy of Education (G) 2.5 4 3 2 4 

Christian Philosophy of Education (UG) 2.5 2.5 3 2 3.5 

Average 2.8 3.5 2.6 2.2 3.9 

 
Courses Taught in FY20 Not Requiring a Review 
 

Course RC KUI MA SL CO 

Effective Prayer Ministry Tools (Spring 2019) 4 2.5 4 2 - 

His Creation: Talents & Spiritual Gifts (Fall 2016) 3 3 3.5 3 3.5 

The Great Commission: Evangelism (Fall 2018) 4 2 4 2 - 

Old Testament Survey (Fall 2018) 2.5 4 2 1.5 - 

Average 3.4 2.9 3.4 2.1 3.5 

 
Below are the composite data that reflect how well the collection of courses offered met the 

ACMin Program Objectives: 

 

Overall Mean Artifact Review Scores 

Data RC KUI MA SL 

Composite 2.93 3.29 2.82 2.18 

Range 1 – 4 1 – 4 1 – 4 1 – 4 

 

Comparative Mean Artifact Review Scores 

Year RC KUI MA SL Total 

FY 18 2.27 2.91 2.41 2.0 2.4 

FY 19 3.42 3.42 2.88 2.04 2.94 

FY 20 2.93 3.29 2.82 2.18 2.81 

 
Analysis: 
In an analysis of all course data for FY20, the composite score for courses meeting the Program 

Objectives was 2.81 out of a range of one to four, providing strong evidence that ACMin courses 
are successful. While each and every course may not provide complete evidence of meeting the 

Program Objectives, the composite experience across ACMin courses provides students with the 
opportunity to meet all Program Objectives.  

 

While each course provides sufficient qualitative data to show the alignment of the courses and 
student achievement with the evaluative criteria, a composite quantitative analysis provides only 

a benchmark for overall program alignment given that the type of courses offered across 
semesters and academic years varies (e.g., some courses have a strong emphasis on knowledge 

and understanding, others emphasize personal growth and ministry application in greater 

Course Specific Objectives 

Categories 1 2 3 4 Score: 

Church History 
Evidence of articulating the development of the history, form, 
and function of the church. 

4 

Plants of the Bible 
Evidence of biblical horticultural nomenclature, processes, and 

uses. 
4 

English Composition 
Use of grammar and style with effective presentation and 

support of ideas appropriate to the audience. 
4 

Christian Philosophy 
of Education 

Synthesizes knowledge and understanding of both education 
and Christian principles. 

4 
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measure). Some fluctuations in Artifact Review numbers are expected based on the types of 
courses that are offered during the year.  

 
10 of the 14 courses taught in FY20 underwent Course Artifact Review. 8 of the 10 courses were 

reviewed for the first time. 2 of the 10 courses were reviewed for the second time, but they were 

taught by new instructors. No course was evaluated for the second time with the same 
instructor.  

 
Given that all of the courses undergoing Course Artifact Review were for the first time or by a 

first-time instructor, the expectation is that over time, as instructors incorporate feedback from 
the review process, gains in meeting the Program Objectives will be accomplished. 

 

The data indicate that ACMin courses are largely accomplishing the objectives as articulated in 
our Educational Philosophy and Program Objectives. The data also indicate that there is room for 

improvement in aligning student outcomes with the ACMin Educational Goals and Program 
Objectives.  

 

Strategic Planning: 
• Establish a process that requires all students to complete end-of-course feedback for 

each course taken.  

• Repeat and build upon the faculty training for effective syllabus development, especially 

in the areas of Ministry Application and Servant Leadership. 

• Provide continued training for incorporation of the new program objective on Biblical 

Worldview  

• Continue highlighting methods for instructional excellence and effective means for 

collecting evidence that the Course and Program Objectives have been met, especially in 

the areas of Ministry Application and Servant Leadership.  

• Develop ways to improve student engagement inside and outside of the classroom. 

• Consistently implement the writing remediation program across the institution. 

 
Annual Student Survey  
 

The Athens College of Ministry issues its Annual Student Survey each April at the close of the 
Spring Semester. The survey has been issued for four years. Below are the comparative data 

from the previous three years (FY18, FY19, and FY20).  

 
In November 2018, the leadership staff evaluated the survey questions and instituted several 

changes. In particular, the changes were introduced to bring some of the survey questions into 
closer alignment with the Program Objectives. The wording of a few of the questions was 

modified to correspond to that of the Program Objectives and several questions were added to fit 

more clearly within the ACMin Correlation Matrix categories (Personal Relationship with Christ; 
Biblical Knowledge, Understanding, and Interpretation; Ministry Application; and Servant 

Leadership).  
 

 

# 

Please indicate the extent to which you agree 
with the following statements: 1=Strongly 

Disagree; 2=Somewhat Disagree; 3=Agree; 
4=Strongly Agree 

FY18 

Average 

FY19 

Average 

FY20 

Average 

Demographic Questions 
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1 
What program are you enrolled in? (Total # of 
Respondents) 

11 9 8 

2 What is your gender? - - - 

3 What is your age? - - - 

4 What is your ethnicity? - - - 

5 
Approximately how many courses have you 

successfully completed at ACMin? 
- - - 

Campus Life Questions 

6 I am involved at ACMin beyond my time in class. 2.8 3.0 3.1 

7 
I often interact with other students in informal campus 

settings. 
2.6 2.8 2.4 

8 
I often interact with faculty and staff in informal 
conversations. 

2.7 2.9 3.1 

9 
The ACMin campus environment is encouraging and 
uplifting. 

3.7 3.6 3.1 

10 
The spiritual environment at ACMin promotes a culture 

of faith. 
3.7 3.9 3.8 

Academic Questions 

11 
Overall, my ACMin courses have been of excellent 

quality. 
3.7 3.8 3.6 

12 
Overall, my ACMin courses have provided effective 
preparation for ministry service. 

3.7 3.6 3.5 

13 
Overall, my ACMin courses have effectively 

contributed to my personal spiritual growth. 
3.8 3.8 3.6 

14 

Overall, the ACMin courses taken have effectively 

contributed to my intellectual growth in the area of 
biblical knowledge and understanding. 

3.9 3.8 3.6 

15 
Overall, my ACMin courses have provided effective 

preparation for servant leadership. 
- 3.6 3.8 

16 
Overall, how much time for study and preparation 
have your ACMin courses required outside of class? 

- - - 

Student Services Questions 

17 
I have been able to enroll in the required courses for 
my program in a timely manner. 

3.6 3.8 3.8 

18 
I have been able to schedule advisement meetings for 

course planning in a timely manner. 
3.7 3.8 3.6 

19 
My academic advising appointments have been 

effective for planning my program of study. 
3.5 3.6 3.6 

20 
The process for course registration is efficient and 
user-friendly. 

3.7 3.9 3.4 

21 

Faculty and staff have made themselves available to 

me for personal advising as needed. 
 

3.9 3.9 3.8 

22 
Effective personal counseling and/or Prayer Ministry is 

readily available to me as needed 
3.8 3.6 3.8 

23 
The process for paying tuition and fees is efficient and 

user-friendly 
3.7 3.6 3.6 

24 Financial advisement is available to me as needed 3.6 3.8 3.6 

25 
ACMin’s Learning Management System, Populi, is 

user-friendly 
3.5 3.6 3.6 

26 
I regularly access information needed for my ACMin 
course work through Populi 

3.1 3.5 3.0 
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27 
Technical support for the Populi system from 
faculty/staff has been adequate 

3.4 3.5 3.5 

28 
The ACMin classroom is a safe and comfortable 

learning environment 
3.8 3.9 3.6 

29 
The ACMin library and learning resources effectively 

meet my learning needs 
3.4 3.8 3.4 

30 
ACMin Student Community gatherings are effective for 
building relationships with other students 

3.4 3.4 3.1 

31 
ACMin Student Community gatherings contributed to 

my personal spiritual growth 
3.5 3.3 2.6 

32 

How many ACMin Community events did you attend 

during the school year? (e.g., A.D.O.R.E.; New Year-

New Heart; Transformed! Conference; New 
Property/Campus gatherings) 

- - - 

33 
ACMin Community Events contributed to my personal 

spiritual growth 
- 3.3 2.9 

34 
ACMin Community Events gave me the opportunity to 

apply ministry skills learned in the classroom 
- 3.1 3.0 

35 
ACMin Community Events gave me the opportunity to 
apply leadership skills learned in the classroom 

- 3.1 3.3 

36 On-site study needs adequately meet my needs - - - 

37 On-site eating areas adequately meet my needs - - - 

38 

Are there any ways that ACMin could improve upon its 

Student Services? Please list those below. We value 

your feedback! 

- - - 

39 
Are there any additional library or learning resources 

that would enhance your learning experience? 
- - - 

Personal Growth Questions 

40 

Through study of the Bible, I am growing in my 

understanding of who God is, which affects my 

mindset and worldview, as a result of my studies at 
ACMin 

3.6 3.8 3.6 

41 
My relationship with Jesus through His indwelling Holy 

Spirit is growing as a result of my studies at ACMin 
3.6 3.6 3.6 

42 

I am better able to understand and surrender to God's 

will for my life and follow His direction to lead others 

as a result of my studies at ACMin 

3.6 3.5 3.5 

43 

Through my studies at ACMin, I have grown in my 

understanding and effective use of Christ's power and 
authority working through me 

3.6 3.4 3.6 

44 
Through my studies at ACMin, I have grown in my 

ability to disciple others into Christ-likeness 
3.5 3.5 3.5 

45 At ACMin, I have learned to pray more effectively 3.5 3.5 3.6 

46 

At ACMin, I have learned to better interpret and apply 

what I have learned from the Bible to my daily 
Christian walk 

3.5 3.6 3.8 

47 
Through my studies at ACMin, I have grown in my 

understanding and practice of servant leadership skills 
- 3.4 3.5 

48 
In what ways can we help improve upon your 
educational experience here at ACMin? Thank you for 

your candid feedback! 

- - - 

Total Average 3.52 3.54 3.43 
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49. Are there any areas of praise that you would like to give ACMin? What aspects of our 

college have been the most beneficial to you as you have progressed through your 

program? Thank you for sharing these! 

o I like that our professor prayed with us at every class. 

o ACMin is a great school! 

o The financial help has been a huge blessing and I also really love the staff you 

guys are so nice and helpful💖 

o I am impresed with the dedication and commitment of the ACMin administration 

and staff. Their desire to teach the Word and to equip servant leaders is 

remarkable. They are so very supportive and encouraging. Additionally, the 

curriculum is well-developed, motivating, and promotes higher level thinking. My 

prayer is that ACMin is blessed beyond all expectations. 

o Quality instruction/professors 

 
The following data represent the mean of all responses on the Annual Survey over the period of 

FY18, FY19, and FY20. On a scale of 1 to 4, the aggregate range of data has not changed 

significantly, and overall responses remain positive and strong. 
 

Overall Annual Survey Mean  

FY18 FY19 FY20 

3.52 3.54 3.43 

 

Three areas of improvement from FY18, FY19, and FY20 data can be noted below: 

 

Areas of Improvement  FY18 FY19 FY20 

I am involved at ACMin beyond my time in class. 2.8 3.0 3.1 

I often interact with faculty and staff in informal 
conversations. 

2.7 2.9 3.1 

At ACMin, I have learned to better interpret and apply 

what I have learned from the Bible to my daily Christian 
walk 

3.5 3.6 3.8 

 

Over the last 3 years, ACMin has worked to provide more opportunities for students to be 
involved with each other, in the community, and with faculty and staff given the lack of a 

traditional campus environment. Students seem to have recognized that effort, but room for 
improvement remains. 

 

ACMin also emphasizes real-life, and hands-on ministry application for every course regardless of 
content. Faculty and staff devote significant time to syllabus development and strategies for 

curriculum and assessment that can move knowledge gained in the classroom to application 
outside of its walls.  

 

Three areas for improvement from FY18, FY19, and FY20 data can be noted below: 
 

Previous Areas for Improvement  FY18 FY19 FY20 

I often interact with other students in informal campus 
settings. 

2.6 2.8 2.4 

The ACMin campus environment is encouraging and 

uplifting. 
3.7 3.6 3.1 
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ACMin Student Community gatherings contributed to my 
personal spiritual growth 

3.5 3.3 2.6 

 

One of the challenges with a student body predominantly composed of non-traditional students is 
finding space and time to bring them together outside of the classroom. As noted above, the 

staff has offered more school-related events and functions, but there continues to be a need for 
student-generated events and functions. It should be noted that the surveys were administered 

in April after the disruption to classes and social interactions caused by the Coronavirus 

pandemic. 

 
Effectiveness of the Academic Programs 
 
In an effort to ensure alignment between ACMin’s Christian Philosophy of Education, its 

Educational Goals, and the Program Objectives, the Leadership Staff created the Athens College 

of Ministry Correlation Matrix (below), showing the cross-connections between its Foundational 
Statements. Once the Matrix was built, responses from the Student Survey data and the Student 

Artifact Data were placed on a scale of 1 to 4 (with 4 being the greatest impact), and those 
numbers applied to the corresponding segments of the ACMin Correlation Matrix. The Artifact 

numbers derive from the composite numbers of artifact review scores over the course of the 

school year. The survey numbers are compiled from certain questions on the Annual Student 
Survey, which clearly correspond to the categories of the Correlation Matrix. 

 
In November 2018, the leadership staff evaluated the Annual Student Survey questions and 

instituted several changes. In particular, the changes were introduced to bring some of the 
survey questions into closer alignment with the Program Objectives. The wording of a few of the 

questions was modified to correspond to that of the Program Objectives and several questions 

were added to fit more clearly within the ACMin Correlation Matrix categories (Personal 
Relationship with Christ (RC); Biblical Knowledge, Understanding, and Interpretation (KUI); 

Ministry Application (MA); and Servant Leadership (SL)). 
 

Specific revisions and additions to the questions are listed in the presentation of the Annual 

Survey results (above). After the revision process was completed, certain questions were selected 
to correspond with the relevant Correlation Matrix categories: 

RC – Questions 13, 31, 33, 41, 45 
KUI – Questions 14, 40, 46 

MA – Questions 12, 34, 43, 44 
SL – Questions 15, 35, 42, 47 

 

Annual Survey Summary Data 
 

Relationship with Christ 

Question 
Strongly 

Agree (x4) 
Agree (x3) 

Somewhat 
Disagree (x2) 

Strongly 
Disagree (x1) 

Total 

13 5 3 0 0 29 

31 1 4 2 1 21 

33 1 4 2 0 20 

41 5 3 0 0 29 

45 5 3 0 0 29 

Sum 170 

Average (sum/4*8+7) 3.28 

 

Biblical Knowledge, Understanding, & Interpretation 
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Question 
Strongly 

Agree (x4) 
Agree (x3) 

Somewhat 
Disagree (x2) 

Strongly 
Disagree (x1) 

Total 

14 5 3 0 0 29 

40 4 3 0 0 25 

46 6 2 0 0 30 

Sum 74 

Average (sum/2*8+7) 3.22 

 

Ministry Application 

Question 
Strongly 

Agree (x4) 
Agree (x3) 

Somewhat 

Disagree (x2) 

Strongly 

Disagree (x1) 
Total 

12 5 2 1 0 28 

34 1 5 1 0 21 

43 5 3 0 0 29 

44 4 4 0 0 28 

Total 106 

Average (sum/3*8+7) 3.42 

 

Servant Leadership 

Question 
Strongly 

Agree (x4) 
Agree (x3) 

Somewhat 
Disagree (x2) 

Strongly 
Disagree (x1) 

Total 

15 6 2 0 0 30 

35 2 6 0 0 26 

42 4 4 0 0 28 

47 4 4 0 0 28 

Total 112 

Average (sum/3*8+7) 3.61 

 
 

Comparative Mean Survey Scores 

Year RC KUI MA SL Total 

FY 19 3.48 3.71 3.41 3.41 3.50 

FY 20 3.28 3.22 3.42 3.61 3.38 

 

 
 

Athens College of Ministry Correlation Matrix 
 

The ACMin Correlation Matrix provides a summary view of how well the institution is performing 

against its Christian Philosophy of Education, Educational Goals, and Program Objectives based 
on data presented earlier in the Comprehensive Assessment Report.  

 
The numbers for the Student Survey data presented below represent the average of results from 

those questions listed above on a scale of 1 to 4 based on the corresponding responses: strongly 
disagree (1), somewhat disagree (2), agree (3), strongly agree (4). In the tables above, the 

number of responses were multiplied by the appropriate scale value (1–4), summed, and then 

averaged by dividing the number of questions from the category (3–5) multiplied by the number 
of respondents (8/7).  

 
While the numbers from the Student Surveys provide a higher “perception” of quality than the 

Student Artifact data indicate, overall, the data indicate that the Athens College of Ministry’s 

academic programs are having the desired impact on its students.   
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Numbers in BLUE represent Student Survey data.  

Numbers in RED represent Student Artifact ratings. 

 
 Christian Philosophy 

of Education 

The goal of Kingdom-
focused teaching is to 

develop students who live 
and minister out of their 

identity in Christ as 

evidenced by transformed 
values, actions, and 

capabilities including: 

Educational 

Goals 
Upon completion of their respective 

academic programs, ACMin students 
will: 

Program 
Objectives 

Relationship 
with Christ 

2.93 
3.28 

-an abiding personal 
relationship with Jesus 

through the indwelling of 

His Holy Spirit; 

Demonstrate strong evidence of a 
growing personal relationship with 

Christ through prayer, biblical 

studies, and worship. 

To equip men and 
women with an 

abiding surrendered 

personal relationship 
with the Lord. 

Biblical 
Knowledge, 
Understanding, 
& 
Interpretation 

3.29 
3.22 

-an effectual understanding 

of who God is; 

Demonstrate an appropriate depth 

of biblical knowledge and 

understanding necessary for 
fulfilling their ministry role.  

To equip men and 

women with the 

biblical knowledge, 
understanding, and 

interpretation skills 
necessary to represent 

Christ well in their 
circles of influence. 

Demonstrate the ability to continue 

to grow in biblical knowledge and 
understanding.  

-a redeemed mindset, life 
focus, and Christian 

worldview 

Ministry 
Application 
2.82 
3.42 

-an understanding and 

effective use of their power 
and authority as believers; 

Exhibit the desire to serve others. To equip men and 

women to effectively 
integrate evangelism 

and discipleship into 

any career area and to 
equip others to do the 

same. 

Exhibit the ability to rely on God 
rather than self for ministry success. 

-the ability to disciple 

others into Christ-likeness 
within community; 

Demonstrate an understanding of 

how to apply the unique talents and 
spiritual gifts they possess in order 

to be successful in that calling. 

Possess the specialized knowledge 

related to their degree program and 

demonstrate the ability to apply 
specialized knowledge for effective 

ministry to people 

Clearly articulate their personal call 
to ministry. 

Servant 
Leadership 
2.18 
3.61 

-a joyful, obedient, 
surrender to the will of the 

Heavenly Father and His 
Word; 

Exhibit strong, effective servant 
leadership skills appropriate for their 

chosen area of ministry. 

To equip men and 
women for effective, 

biblically-based, Spirit-
led, servant leadership 

in Christian Ministry as 
well as Christian 

education, missions, or 

other similar settings.  

Exhibit Godly humility. 
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Exhibit the application of self-care in 

order to avoid burnout. 
To equip men and 

women for ordination 

in some 

denominations.  

 

Overall, the numbers from direct (student artifacts) and indirect (survey) data are consistent. The 
largest deviations between the two data sets occur in the categories of Ministry Application (MA) 

and Servant Leadership (SL). The survey results suggest that students feel more strongly about 
growth in these areas than the artifacts demonstrate, which is an expected result. Ministry 

Application and Servant Leadership require students to practice those skills but also to document 

their implementation of those skills. The leadership staff has continued to refine the wording of 
these categories and to demonstrate to the faculty appropriate ways for these categories to be 

assessed and catalogued. Students may be practicing MA and SL as part of the course 
requirements, but documenting and assessing those experiences are more difficult to measure.  

 
Based on student survey responses and student artifact review, ACMin programs are highly 

effective in meeting their objectives. Students are being equipped to understand God’s will 

through Bible study, prayer, and discipleship, and they are able to apply that understanding in 
their own personal lives, in service to others, and through leadership in the Christian community.  

 

Greatest Opportunities for Growth 
• Continued faculty development in helping them with greater alignment of Course 

Objectives with effective pedagogy and outcome measures.  

• Racial and age diversity of faculty and Leadership Staff.  

• Use of demographic data to inform target audience for marketing and student recruiting. 

• Providing coursework in a schedule or format that is more accessible to a larger number 

of traditional and non-traditional students.  

• The physical campus will serve to define who we are and redefine what effective ministry 

preparation should look like. 

 

Integrity of the Data Presented 
As the ACMin Leadership Team analyzed the data presented, we recognize that the following 

variables may have affected the data outcomes: 

-The specific courses offered annually will vary, thus creating potential variances year over year 
in which of the Program Objectives may be represented in a stronger or weaker way. Said 

another way, the complete compendium of courses offered, over time, should provide 
opportunity for students to fully meet all objectives. 

-The quality of the artifacts collected.  

 
Student Services 
 

ACMin endeavors to build community among the ACMin student body, and to support its students 
on their personal ministry development and career placement.  

 

Student Community 
Opportunities for students to gather outside of the regular classroom experience included: 

• New Student Orientation required each semester for all new students.  Returning 

students gathered during a portion of the time for “meet and greet.”  

• Serving at ACMin community events (see below). 
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• Monthly student gatherings during fall semester. 

• Participation in planning meetings for the Boston mission trip during spring 

semester. The trip itself was postponed on account of the Covid-19 pandemic. 

Student Services 
ACMin supports its students through their academic programs and into effective ministry as 

follows: 

• Academic Advisors meet with their assigned students at least once (twice for ability-to-

benefit students) per semester to help plan course selection and to deal with pressing 

personal or academic issues.  

• A Community Job Board with regular updates of local ministry position openings   

• Access to resume-building tools and advising for career planning  

• Prayer Support through the on-site Transformational Prayer Ministry Center 

• Pastoral Counseling and Learning Support through the Undergraduate and Graduate 

Program Chairs 

• Student Community Gatherings, Peer Support, and Fellowship 

• Participation and Leadership in ACMin Community Events and Conferences 

• On-site Library Services 

• Needs-based Financial Aid 

• Connections to local churches, ministries, and community organizations  

• Assessment of strengths and calling through the required course, His Creation: Talents & 

Spiritual Gifts 

• ACMin Paper Tutor and additional writing resources 

• Career experience through required apprenticeship program 

In Summer 2019, ACMin instituted a Writing Proficiency & Remediation Program. Students 
are required to take a writing assessment as part of the admissions process. Based on the 

results of the assessment an individualized remediation plan is created as needed with the 

following remediation strategies available: 
 

a. A three-hour writing seminar (offered at the beginning of each semester) 
b. An on-line self-study writing skills course 

c. Weekly sessions with an ACMin writing tutor as a required 1-credit Writing Skills 
course 

d. Graduate Students may be required to enroll in English Composition if their 

writing skills do not improve as a result of the Writing Skills course.  

In fall 2019, ACMin implemented a graduation portfolio requirement for all non-certificate, 
degree-seeking students as a way to support job placement or future studies. As part of the 
graduation requirements, the graduation portfolio includes: 

• The student’s resumé 

• 1 Letter of Recommendation from any full-time or part-time ACMin faculty member 

• 1 Letter of Recommendation from an on-site mentor of a Faith-in-Action apprenticeship 
course 

• A letter from the student’s Academic Advisor stating that all graduation requirements 

(including the completion of the Graduation Portfolio) have been satisfied 

• 2 polished writing samples (graduate students must include their Master’s Thesis) 

• Additional Student Artifacts sufficient in quantity and quality to demonstrate successful 
completion of Program Objectives (see rubric below) 

• A successful evaluation of the artifacts by the student’s advisor and the Portfolio Review 

Committee 
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• Additional Letters of Recommendation, writing, or project samples as desired  

 
Upon graduation, ACMin will place an unofficial copy of each student’s final transcript in his or 

her Graduation Portfolio. Graduation Portfolios will be securely stored electronically for a period 
of five years following graduation. Students will have unlimited access to their Portfolios during 

that period. 

 

Program Enrollment, Retention, & Graduation 
 

2012–2019 Student Enrollment 
Summer Semester Fall Semester Spring Semester 

UG GR PLC Audit UG GR PLC Audit UG GR PLC Audit 

2012–2013 

n/a n/a n/a n/a 4 2 0 3 5 3 1 7 

2013–2014 

2 1 0 19 4 5 1 1 6 5 4 2 

2014–2015 

1 0 0 37 6 2 4 11 7 2 4 4 

2015–2016 

2 0 0 15 7 2 1 14 7 3 2 6 

2016–2017 

2 3 0 15 6 3 5 4 9 3 4 3 

2017–2018 

2 2 2 9 2 2 2 8 6 6 3 15 

2018–2019 

2 4 1 11 4 6 3 3 6 8 1 9 

2019–2020 

3 7 0 22 3 9 0 19 5 9 2 11 

 
FY20 Student Totals:  

Graduate Full-Time: 2 
Graduate Part-Time: 9 

Graduate Transient: 1 

Undergraduate Full-Time: 1 
Undergraduate Part-Time: 7 

Undergraduate Dual-Enrollment: 0 
Prayer Leadership Certificate: 2 

Total unique individuals impacted (including auditing students): 54 

 
*Graduates: 

2 Prayer Leadership Certificate (May 2015) 
1 BA in Christian Ministry (December 2015) 

1 BA in Christian Ministry (August 2016) 

2 Prayer Leadership Certificate (August 2017) 
1 Prayer Leadership Certificate (May 2019) 

1 MA in Christian Ministry (May 2019) 
 

*ACMin attracts many students to our Lifelong Ministry Program (LMP). LMP students do not earn 
college credit and typically are Christian professionals who come to our College for equipping. 

“PLC” in the chart above stands for those students who are looking to grow into “Prayer Leaders” 
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in their home churches, earning a “Prayer Leadership Certificate” through the Lifelong Ministry 
Program. Auditing students are those who enrolled in one or more courses as non-degree 

students with various Christian growth and discipleship interests but who do not earn college 
credit. 

 

Student Retention 
20 Students enrolled across all semesters (degree-seeking). 

22 Students enrolled across all programs (including Prayer Leadership Certificate). 
1 Degree-seeking student withdrew from the institution during FY20  

0 PLC students withdrew from the institution in FY20. 
 

Full-time retention: 100% 

Part-time retention: 73% 
Non-degree retention: 50% 

Overall retention: 73% 
(National retention average for full-time students in four-year, private, non-profit colleges is 

80.1%; for part-time students it is 54.9%; for non-degree students it is 23.2%; the overall 

retention rate is 74.1%.) 
 

In FY20 ACMin implemented two significant measures to address retention rates. In summer 
2019, the Writing Assessment & Remediation program was implemented to evaluate and support 

the writing abilities of students. Many of our non-traditional students who had been out of school 
for an extended time or who did not have a strong composition background were struggling with 

course assessments that predominantly consisted of writing papers. Students could be 

discouraged from continuing if they felt a weakness in this area. All in-coming students are given 
the writing assessment, which alerts both ACMin and the student to areas of weakness in style 

and grammar. Based on the assessment, an individualized plan of remediation is created as 
needed with the strategies outlined above.  

 

 
Student Recruiting 

 

Year Graduate Undergraduate Certificate Total 

FY19 3 4 2 9 

FY20 4 5 2 11 

 
Analysis: These data indicate steady growth among degree-seeking students for the period 2012 

through 2020. From fall 2012 to spring 2020, there has been a 50% increase in the number of 

undergraduate students and a 300% increase in the number of enrolled graduate students. 
Prayer Leadership Certificate enrollment has remained steady and consistent. Alex Fields, 

Director of Outreach at ACMin, has successfully engineered partnerships with Perspectives on the 
World Christian Movement, Pioneers, and Global Frontier Missions for increasing transient student 

enrollment.  

 

• Develop a transformational leadership program to better attract traditional 

undergraduate students. 

• Dedicate staff time and responsibility to regular interaction with targeted ministry 

partners and student recruiting in general. 

• Prioritize addition of a Director of Admissions. 

• With finalized accreditation status, ACMin will expand its participation in recruiting events 

like college fairs.  
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Part IV – Lifelong Ministry Program 
 

In addition to the Prayer Leadership Certificate Program (listed above), ACMin offers community-
wide public events focused on the areas of prayer, service, worship, and teaching as well as 

Mobile Lifelong Ministry courses offered at local church or other sites.  
 

The goals of the Lifelong Ministry Program are: 

• To help equip the saints for Christian life and ministry; 

• To serve as a hub of unity among believers in the greater Athens, GA area; and 

• To build awareness of the College as a trusted source of advanced ministry training and 

personal Christian growth.  

The key Scripture for the Lifelong Ministry Program is: “To equip his people for works of service, 
so that the body of Christ may be built up until we all reach unity in the faith and in the 
knowledge of the Son of God and become mature, attaining to the whole measure of the fullness 
of Christ.”  –Ephesians 4:12–13 

 
In 2019–20, the Athens College of Ministry hosted the community events listed below. 

 
ServeAthens ICN, Saturday, September 28, 2019, 8:00AM–1:30PM 

ServeAthens ICN (in Christ's name) is designed to bring together the body of Christ for a day of 
service to bless our city. The event was hosted by Hill Chapel Baptist Church where the morning 

kickoff, lunch, and debrief session were held. After the kickoff, volunteers divided into various 
teams to serve from 9:00AM to 12:00PM at a variety of sites around the Athens area, ranging 

from homeless shelters to the Athens College of Ministry property. Overall, we had 60+ 

volunteers from 15 different churches serving at 6 different sites! Feedback was overwhelmingly 
positive, with volunteers noting especially the unity and relationship building that 

this event fostered.  
 

Pastor's Appreciation, Thursday, October 3, 2019, 10:00AM–1:00PM 

Our annual Pastor's Appreciation event is designed to bring pastors together for the sake of 
blessing them personally through a short teaching, workshop, or other scheduled activity as well 

as through the community and connections they'll make with other pastors through fellowship 
and prayer. This year's event focused on The Kingdom of God. Dr. Jesse Coyne provided a 30-

minute teaching on how the Kingdom of God is portrayed biblically and how our lens' in ministry 
should be informed by God's Kingdom. We then provided a case study for the pastors to discuss 

and apply to their own lives and ministries before closing in prayer at the various tables. After the 

workshop was over, lunch was provided, and some announcements were given regarding the 
college. Overall, there were 15 pastors or campus ministry leaders present, representing 12 

various churches and ministries! 
 

Clarkston Mission Trip, Saturday, November 9, 2019, 8:00AM–4:00PM 

The Athens College of Ministry took two students, led by Alex Fields, to Clarkston in Atlanta, 
Georgia. Clarkston is the most diverse square mile in America and is home to tens of thousands 

of refugees from around the world. Athens College of Ministry has an official partnership with 
Global Frontier Missions (GFM), a missionary training organization that is centered in Clarkston, 

and they hosted the ACMin team for the day. The students began the day with a teaching 

seminar on the spread of the gospel in the world and the current state of refugees around the 
world and in Clarkston. The students then went on a tour of Clarkston and participated in a home 

stay with a refugee from Ethiopia. They spent several hours with her, hearing her story, and 
praying for her. The students finished the day with an ethnic meal at a Nepali restaurant in 
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Atlanta. The trip was a cultural immersion experience and a great opportunity for students to get 
their feet wet in cross-cultural ministry. 

 
New Year-New Heart: 20/20 Vision, Saturday, January 11, 2020, 9:00AM-5:00PM 

New Year-New Heart is our annual prayer conference, held on the 2nd Saturday in January. This 

was our 7th annual prayer conference and this year's theme was 20/20 Vision in honor of the 
new year. The event was hosted by Cornerstone Church in Athens and ran from 9:00AM to 

5:00PM. There were six different sessions throughout the day with emphasis on how we can see 
God clearly, ourselves clearly, and others clearly through prayer and vision we receive from the 

Lord. Overall, we had 106 participants in attendance from 17 different churches! The compiled 
feedback was extremely positive, with 94% of responses stating that the sessions, times of 

prayer and worship were very or extremely impactful. Some suggestions for improvement were 

given which we hope to work on for our 2021 conference, but a few participants told us that this 
was the best NYNH conference we've had so far! 

 
Athens Annual National Day of Prayer, Thursday, May 7, 2020, 7:30AM-7:30PM 

The 2020 edition of the Athens Annual National Day of Prayer was held on Thursday, May 7th. 

Due to circumstances and complications regarding COVID-19, the prayer breakfast that is usually 
held at the Classic Center was postponed and the event was held virtually via Zoom and 

Facebook Live instead. The day was built around a 12-hour prayer marathon focusing on this 
year's theme, "pray God's glory across the earth," with special prayer times held from 7:30-

8:30AM and noon-1:00PM. On the 7:30AM prayer call there were more than 80 people who 
tuned in via Zoom and Facebook Live and as of this writing there are almost 800 views of the 

recording. On the noon prayer call there were more than 40 people who tuned in via Zoom and 

Facebook Live and as of this writing there are over 300 views of the recording. For being the first 
ever virtually-held National Day of Prayer we were very pleased with the response and 

engagement with the prayer calls and the day of prayer in general. 
 

Transformed! Conference, Saturday, June 13, 2020 

The 2020 Transformed! Conference was held virtually due to concerns about COVID-19 and 
social distancing. The conference theme was “The Power of Joyful Obedience taught by Dr. 

Marcia Wilbur. The 2020 conference attendance was significantly lower than in previous years at 
24 total participants. However, it did allow for an international participant. Participant feedback 

was largely positive despite the difficulty of virtual participation. 

 
Analysis: Based on participant feedback, the quality and planning of each ACMin event has been 

outstanding. The events are having the desired impact on both personal spiritual growth and on 
building unity among the Body of Christ. More effort is needed to ensure that the events are well 

publicized and better attended in order to maximize impact (e.g., attendance was lower than 
expected at the Transformed Conference in June). Further, ACMin events have not effectively 

reached the demographic of adults in the range of 20-30 years of age. Increased diversity of 

ethnicity and race is also desired.  
 

Strategic Planning: In order to maximize the marketing for, and impact of, these events, ACMin 
needs the assistance of a greater volunteer base for each one in the form of Steering 

Committees. Hiring an event coordinator to the staff under the supervision of the Director of 

Outreach would also be beneficial. Emphasis needs to be placed on deepening church 
partnerships, because ultimately, churches can do a better job of marketing for our events within 

the churches themselves  
 

Transformational Prayer Ministry Center 
Mrs. Cindy Mackey served an average of 90 hours per month as the volunteer Director of the 
ACMin Transformational Prayer Ministry Center until December 2019. In January 2020, Mrs. Dee 
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Pesaresi assumed the role. Laura Coco, ACMin’s Executive Assistant supported the Prayer Ministry 
Center’s operations, helping to establish new online scheduling processes and ensuring client 

confidentiality.  Under their collective direction, 8 Lead Prayer Ministers and 16 Support Prayer 
Ministers served over 200 ministry sessions. Leaders from the Prayer Ministry Center also 

ministered multiple sessions per week at the Fresh Wind addictions recovery program with great 

success. Due to COVID-19, the Prayer Ministry Center needed to operate virtually from mid-
March through the close of the fiscal year.  All Prayer Ministers were trained to run 

videoconference sessions with great effectiveness. Data from the Transformational Prayer 
Ministry Center indicate that participants have an overwhelmingly positive experience.  

 
Analysis: All Prayer Ministry Center data are very positive. The greatest challenge is the 

availability of the Prayer Ministry room combined with the increased demand for Prayer Ministry.  
The ACMin classroom has been used for Prayer Ministry to help meet additional need. ACMin 

student apprentices in the Prayer Leadership Certificate Program are effectively growing in their 
experiences through the Prayer Ministry Center. ACMin should continue building on the success 

of the Prayer Ministry Center.  

 
Strategic Planning:  There is a strong need to recruit and train male and non-white Prayer 

Ministers. Consider how to effectively recruit other PLC students. Consider also how to “market” 
the Prayer Ministry Center for even greater impact. Make every effort for ACMin to reside in its 

own building with a designated, private Prayer Ministry area. Consider, as well, the role of Prayer 

Ministry in the Wholeness Care Project and how to effectively take Prayer Ministry to unbelievers.  
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Part V — Physical & Financial Resources 
 

Facilities & Equipment Report 
 
Facilities 
ACMin leases space from Watkinsville First United Methodist Church. The current lease is in place 

through June 30, 2021 with a renewal option. The building was completed in 2011 and meets all 

modern fire and handicap-accessible codes. Parking is ample and well-lit. Per the lease, ACMin 
uses: 

• 1 classroom furnished by WFUMC with 12 tables, 24 comfortable chairs, a whiteboard, 

and a flat-screen television with connecting cables for audio-visual projection. (Room D) 

• 1 room for ACMin Leadership Staff office space furnished by ACMin with cubicles, desks, 
computers, a large meeting table, telephones, copy and fax machines, locking file 

cabinets, etc. (Room C) 

• 1 room for the ACMin library collection with two desks and chairs, a computer and 

barcode scanner. (Room H) 

• Part-time use of 1 room for operation of the Transformational Prayer Ministry Center 
where ACMin student apprentices work under the direction of a trained mentor. (Room 

B) 
 

Use of additional large classroom/lecture space and other meeting, banquet, or Prayer Ministry 
space any time it is available. Staff and students use an adjacent kitchen for food and beverage 

needs. Students and faculty are free to meet in open rooms adjacent to the ACMin classroom.  

 
Equipment 

In the ACMin office (Room C) there are:  

+4 cubicles 
+5 individual desks; one executive desk with credenza 

+4 office chairs 
+1  3’x12’ boardroom style table 

+3 laptops (2 older), 2 desktop computers with flat screens (1 older)  
+1 speaker phone 

+1 Cannon desktop printer/scanner/copier/fax; 1 HP p/s/c; 1 Minolta BizHub commercial copy 

machine 
+3 four-drawer locking black filing cabinets, 4 two-drawer locking putty filing cabinets; 1 6’x3’ 

black storage cabinet 
+3 small tables (18”x18”) 

+1 paper shredder 

+1 wireless router 
+5 small waste baskets 

+2 LCD projectors 
+Misc. office supplies (paper cutter, hole punch, metal file dividers, 2 coffee pots and coffee 

supplies, office supplies, décor, etc.) 
In the ACMin Classroom (Room D) there are: 

+12 tables* 

+24 chairs* 
+1 flat screen TV (for projection)* 

+1 whiteboard* 
+1 podium 

+2 Sony speakers 

(*owned by WFUMC) 
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In the ACMin Library (Room H) there are:  
+12 storage shelves (18”x7’x3’); 5 metal shelves (7’x3’x9”) 

+I executive wooden desk 
+1 office chair 

+1 desktop computer 

+1 HP OfficeJet Pro 6970 
+ ~6000-book collection 

In the storage closet adjacent to Room H there are:  
+30 new plastic folding chairs 

+1 microphone with amplifier and Bose speaker 
+1 microphone stand 

+2 metal music stands 

+2 folding double-sided signs (“A-frame”) 
+1 red hand dolly 

+1 4’x5’ whiteboard with metal frame and tray 
+1 portable projection screen 

+2 shelves (unassembled, 6’x3’x16”) 

+Misc. folders, paper, office supplies 
 

Note: Per the ACMin Financial Policy, equipment valued at over $1000 is depreciated.  

 
Information & Technology Report  
Athens College of Ministry students, faculty, and staff use the following information resources 
and technology as part of their educational development: 

-ACMin Library Collection 
-Online library collection (Galileo, etc.) 

-Course-specific resources through Learning Management System in Populi 

-Microsoft Office 365 for staff, faculty, and students 
-Access to LOGOS Bible Software 

As appropriate, ACMin courses require that students engage in scholarly research, which further 
encourages their use of information resources & technology.  

 

In FY20, ACMin acquired a subscription for Bloomerang for contact management software and 
Zoom for virtual meetings and classes during the Coronavirus pandemic. 
 

The library has begun implementing book displays to suggest relevant materials to students’ 

study. The library also acquired its own functioning copier and scanner, printer, and laptop for 
student, faculty, and staff usage. The library specialist and student workers have nearly 

completed cataloging all of the donated materials. 

 
ACMin received many generous donations, including a collection of books by local authors such 

as Elizabeth Greer and David Holt, and many books on Urban Church development by Dr. Kurt 
Genteman. Due to the amount of donations, we were able to open the library up for public use. 

 

The ACMin Library continued to grow during FY20 because of numerous donations. The number 
of holdings grew by roughly 30% during FY20 (from 5749 to 7622). The number of loans also 

grew by about 40% (from 66 to 90) during the same period. The following are library statistics 
from July 1, 2019 through June 30, 2020. 

  

Patron Type 

Faculty Staff Student Other 

4 3 11 2 
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Library Resources 

  Book (print) 7622 

Journals (print) 9 publications 

Computer Database (LOGOS) Several hundred 

GALILEO Online Library Resource 
(via University System of Georgia) 

130 Databases 

 

Circulation period July 1, 2019 to June 30, 2020 

Resource Type Number of Loans 

Books 90 

 

Analysis: In general, faculty and students are making use of the Technology and Library 
resources. The library collection has grown significantly in FY20 as has the use of the collection 

by faculty and students. With the disruption of the Coronavirus pandemic in the spring, faculty 
members were able to effectively transition to virtual teaching using the available technology 

(i.e., Zoom, Office 365 resources, and Populi). Physical resources and facilities remain adequate 

for the current period, but increased numbers of staff and students can create scheduling and 
meeting challenges given the limited space. 

 
Strategic Planning:  

• Increase use of the library by educating students on its use and value to their 

coursework. 

• Develop closer interactions with faculty to find resources (or identify needed resources) 

in support of their syllabi. 

• Through assessment data from faculty, staff, and students, identify resources which are 

critical to library operations. 

• Continue to publicize public use of ACMin library resources. 

• Improve A/V equipment in the classroom. 

• Upgrade available technology to support online learning. 

• Ensure effective training of faculty for online learning. 

*NOTE: Some of these recommendations are constrained until we acquire a larger space. 
 

Financial Report 
The Athens College of Ministry employs Royals & Associates to conduct its yearly financial audit. 

The following financial data represent the fiscal year lasting from July 1, 2019 through June 30, 

2020.  
 

Total Assets $1,335,255 

Total Liabilities $711,610 

Total Net Assets $623,645 

Total Revenue & Contributions $375,482 

Total Expenses $260,838 

 


